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KA®EJIPA OO0IEeIKOHOMHYECKHE U CIeNHAIbHBIE THCIHIIINHBI

PacnpenesieHne 4acoB JUCHHUILINHBI 110 ceMecTpaM / KypcaMm
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YueOHbIN TUTaH YTBEPIKICH YUEHBIM COBETOM YHHUBepcuteTa (mpotokoi Ne 9 ot 03.03.2026 ).

Pabowast mporpamma cocTaBiieHa Ha OCHOBE paboueil mporpaMmbl yKa3aHHOW TUCIUILTHHBI, yTBepkIeHHOH B DI’ BOY
BO PI'DY (PHUHX) ¢ yderoMm ycClIOBHIl peaju3alii TNpOTrpaMMbl OakajaBpuara, IEHCTBYIONIMX B (pummane
(enepasbHOrO TOCYAapCTBEHHOTO OIOMKETHOTO 00pa30BaTeIbHOIO YUPEKIACHHUS BBICIIETO 00pa3oBaHus «PoCTOBCKMIA
rOCyIapCTBeHHBIN SkoHOMHYeckuil yHuBepcuteT (PUHX)» B 1. MuutepoBo PocroBckoit obmactu

[Iporpammy cocraBwi(u): noueHt, B.b. Yepemuna ;ct.npenonasarens, OBcsHHuKoBa U.A.

3aB. kadenpoii: k.3.H., noueHT T.A. Bricomkas



1. IIEJIX OCBOEHMUSA JUCIUILJINHBI

1.1| popmMupoBaHNE KOMIICTEHIINK HEOOXOMUMOM UII KOMMYHHKAIINH B YCTHOH M IMHUCEMEHHON (hopMax HAa MHOCTPAHHBIX SI3BIKAX
JUISL peleHus 3a71a4 MEeXIIMYHOCTHOTO U MEXKYIBTYPHOTO B3aUMOJICHCTBHS.

2. TPEBOBAHMUA K PE3YJIbBTATAM OCBOEHUA JUCHUIIJTUHBI

YK-4. CnocoGeH ocymecTBJIATH A€J0BYI0 KOMMYHMKAIIMI) B YCTHOH M NMHUCbMEHHOIi (popMax Ha rocyiapcTBeHHOM SI3bIKe
Poccuiickoii @enepannu u MHOCTPaHHOM(bIX) A3bIKe(aX)

B pe3ysbTaTte 0CBOCHHS JUCHMILIUHBI 00y4AIOIIMIICSH NOJIAKEH:

3HaTh:

- (oHeTHYECKHE, IEKCHIECKHE U TPaMMaTHYECKHE SBICHUS M3y9aeMOro MHOCTPAHHOTO S3BIKa, MO3BOJIIIOINE HCIIONB30BaTh €0 Kak
CpPEZCTBO TMYHOCTHOH KOMMYHHKAIHHX (COOTHECEHO ¢ HHANKaTopoM YK-4.1);

- COLIMOKYJIBTYPHYIO c(hepy POAHOM CTpaHbl M CTPAaHBI U3y4aeMOro S3bIKa (COOTHECEHO ¢ UHIuKaropoM YK-4.1);

- OCHOBHBIC 3aKOHOMEPHOCTH B3aUMOJICHCTBHS YeJI0BEKa 1 001IecTBa (COOTHECEHO ¢ MHAMKaTopoM YK-4.1);

- JIEKCHYECKHE ¥ TPAMMaTHYECKHE CTPYKTYPHI H3y4aeMoro s3bIKa (COOTHECEeHO ¢ nHaukatopoM YK-4.1);

- TpaBHWIa YTCHUS M CIOBOOOPA30BaHMSA; MpaBmwiIa O(GOPMIICHUS YCTHOM MOHOIOTMYECKOIl M AMAIOTHYECKOH pedd (COOTHECEHO C
unaukaropom YK-4.1);

- He MeHee 3000 JeKCHUecKuX eANHUI, U3 HUX He MeHee 1500 akTuBHO (cooTHEeceHo ¢ mHauKaTopoM YK-4.1)

YMmeThb:

- CHCTEMHO aHAJHM3UPOBATh MH(OPMAIHIO U BEIOMpaTh 00pa3oBaTeIbHBIC KOHICTIIHA (COOTHECEHO ¢ MHIuKaTopoM YK-4.2);

- TIPUMEHSTh METOABI M CPEICTBA TO3HAHHS UISI MHTEJICKTYaTbHOTO Pa3BHUTHS, TMOBBINICHUS KYJIBTYPHOTO YPOBHS (COOTHECEHO C
uHankaropoM YK-4.2);

- HCIIOJIb30BaTh TEOPETUUECKHE 3HAHUS JJIsl TeHepaly HOBBIX Uel (COOTHECeHO ¢ uHIuKaropoM YK-4.2);

- BOCIIPHHUMAThH CMBICJIOBYIO CTPYKTYPY TEKCTa; BBIIENATH TIABHYIO M BTOPOCTEIICHHYIO HH(OPMAINIO (COOTHECEHO C MHIUKATOPOM
YK-4.2);

- IOTHYECKU BEpHO, apTyMEHTHUPOBAHO BBIPaXKaTh CBOU MBICJIM B YCTHOH U MMCbMEHHOI opme (cooTHeceHo ¢ nuaukatopom YK-4.2);

- IOHMMATb CMBICJI OCHOBHBIX YacTeH AMajora 1 MOHoJsora (COoTHeceHo ¢ uHaukaropom YK-4.2);

- BOCTIPOM3BOIUTH TEKCT IO KJIFOUEBBIM CJIOBAM HIIH 110 TUIAHY; 3a7aBaTh M OTBEYATh Ha BOIIPOCH! (COOTHECEHO ¢ MHAUKaTopoM YK-4.2);
- TMPUMEHATH 3HAHUS MHOCTPAHHOTO SI3bIKA ISl OCYIIECTBICHHS MEXKIMYHOCTHOTO OOIICHWS, YUTATh JUTEPATYpy U aHATU3UPOBATH
MoJTy4eHHY0 HH(OpMalnio (COOTHECEHO ¢ nHIuKaTopoM YK-4.2);

- IEPEBOIIUTH TEKCTHI OOIIETYMaHUTAPHOM HanpaBlieHHOCTH (03 ciioBapsi) (CooTHECEHO ¢ MHIuKaropom YK-4.2);

- COCTaBIIATh TEKCTHI HA HHOCTPAHHOM SI3BIKE (COOTHECEHO ¢ HHAnKatopoM YK-4.2)

Baanern:

- HaBBIKAMH BBIPAXXEHHSI CBOMX MBICIICH M MHEHHS B MEXINYHOCTHOM OOIICHHHM HAa WHOCTPAHHOM S3BIKE HA IPOIBHHYTOM YpPOBHE
(cooTtHeceHo ¢ unanKaropoMm YK-4.3);

- HaBBIKAMH NYOJWYHON pe4yH, apryMeHTAaIlMW, BEACHHS IMCKYCCHU; HAaBBIKAMH IMHCBMCHHON pedn (COOTHECEHO C HHIMKATOPOM
YK-4.3);

- crnoco0aMu OPHEHTHPOBAHUS B HMCTOYHHMKAX HH(pOpMamuu (KypHAJBI, CaWThl, 00pa3oBaTeNbHBIC MOPTANBl M T.1.)(COOTHECEHO C
uHaukaropoM YK-4.3);

- OCHOBHBIMH HaBBIKAMH M3BJICYCHHS IIIABHOHM U BTOPOCTENIEHHOI nH(popMaIn (cooTHeCeHO ¢ nHaukatopoM YK-4.3);

- HaBbIKAMHU TIPUOOPETEHNS, HCIIOIh30BaHKSI U OOHOBIICHUS TYMaHHUTAPHBIX, 3HAHUH (COOTHECEHO ¢ MHIUKaropoM YK-4.3);

- HaBBIKAMU NMICHMEHHON M yCTHOM Peud Ha HHOCTPAHHOM SI3BIKE (COOTHECEHO ¢ MHAuKaropoM YK-4.3);

- HaBBIKAMHU W3BJICUCHUSI HEOOXOAMMON MHPOPMAIIMU U3 OPUTHHAIILHOTO TEKCTA (COOTHECEHO ¢ mHAnKaropoMm YK-4.3)

3. CTPYKTYPA U COAEPKAHUE JUCIHUIIJIMHBI

Pasznen 1. Mosi ceMbsi 1 MOJi ObIT

Buj 3ansitus / Cemectp /| KonmyectBo
Ne HanmenoBaHUe TeMbl, KpaTKoe CoAepKaHue Komnerenuun
pa6otsl / popma ITA Kypc 4acoB
Tema 1.1. «Most ceMbst U Apy3bsi».
Jlexcuueckue SIIMHULIBL: «/luckpunTUBHBIE npuiaraTenbHole,
s IIpaxTyeckne
1.1 | xapaKkTepUCTHKH JIHOACI ARSI 2 2 YK-4
I'pammaruka: Hacrosiuee mpoctoe U HAcTOsILEE MPOLOIKEHHOE BpeMeHa
ITucpmo: Hanmcanue HeopMaIbHOTO IMHChMa JPYTY
Tema 1.2. "BeIT ¥ mOBcenHEBHBIE 00s13aHHOCTH". JIEKCHUECKHAE €IUHULIBL:
IpaxTHyeckne
1.2 |dpazoBbie miaromsl mo Teme. I'pammaruka: [lpomeamiee mnpocroe u ARSI 2 2 YK-4
IpoIe/ee NpoaoJKEHHOe BpeMeHa [1nchMo: HarMcaHue OTBEeTa Ipyry
13 [IpaBuna ynoTpeOiaeHHs OPOCTOTO MPOIIENIIEro M IpofoibkeHHoro| — CamocrosTenbHas 2 36 VK-4
"~ | Bpemen pabora
1.4 IlonsTHe O mpHYacTHM HACTOsAIIEro BpeMeHd. [IpaBuia ymorpeOieHus CamocTosTenpHast 2 30 VK-4
" | macrosmero npocroro u npogoOmKEHHOTO pabora




Pa3znen 2. /lom 1 B3aHMOOTHOIIEHUS

Buj 3ansitus / Cemectp /| KonmuectBo
Ne HauMmeHoBaHHe TeMbl, KPaTKoe COAep:KaHue Komnerenuuu
pabotsl / popma ITA Kypc 4acoB
Tema 2.1. "Moit gom". Jlekcuueckue eIMHUIBI:YAcTH AoMa. [ paMmaruka:
IMpaxruyeckue
2.1 |Hacrosmee coBepuieHHOe u npoureamiee npocrtoe. I[lucemo: IlpaBmna SAHSTHS 2 2 YK-4
HaIMCaHUs OTYETa
29 [IpaBuna ymorpeONieHUss HACTOSINErO 3aBepuieHHOro u mpocrtoro| CamocrosTenbHas 2 30 VK-4
" | mpomenero pabora
Tema 2.2. "B3auMOOTHOWIEHHsI B ceMbe U ¢ JApy3bsamu" Jlekcuueckue
3 |CAMHHLbLOMHMCATENbHbIE MPHIIAraTeNbHbIC. I'pammarnka: CpaBHHTENbHAS IMpaktnyeckue 2 5 VK-4
" | u mpeBocxoJHas CTeNeHb npuiararenbHbiX. [Tucemo: [Mpanna Hanucanus 3aHATHSA
CTaThu
. N CamocrosiTesbHas
2.4 |IIpaBuna ynorpeGneHns CPaBHUTEIBHON W IPEBOCXOMHOHN CTETICHH paGora 2 30 VK-4
U CamocTosiTenpHas
2.5 |[TloaroroBka mokmnazna c mpe3senraiueii B Libre Office paGota 2 40 VK-4
. [IpakTuyeckue
2.6 | Ompoc no npoiaeHHBIM TeMaM P 2 2 VK-4
3aHSTHS
. OJIrOTOBKA K IIPOMEKYTOYHOH aTTEeCTallui ayer -
2.7 (10 i 3 2 4 YK-4
Paznen 3. IlyremecTBust ¥ CBOOOIHOE BpeMsI
Bun 3ansitus / Cemectp /| KonmuectBo
Ne HaunmenoBaHue TeMbl, KpaTKoe coJepxKaHue Komnerenuun
pabotsl / popma ITA Kypc 4acoB
3.1. CBoboaHoe Bpems
3] Jlexcuyeckue eIMHUIBL: (pa30BbIe IIATONBI 10 TEME «X0001» [pakTHyeckue 3 2 VK-4
’ I'pammaruka: OnpeeTIeHHbIA U HEOTPEIETICHHBIA ap THKIH 3aHATHUSA
ITucemo: Hammcanue HCTOpUU O U3BECTHOM YEJIOBEKE
N CamocTosiTenpHas
3.2 |IIpaBuna ynorpeOneHus apTukien 3 10 YK-4
pabora
3.2. IlyremmecTBus
Jlekcnueckue equanpl: JIE mo Teme «myTeniecTBus»
IIpakTyeckue
3.3 [I'pammaruka: Hacrositiee mnpomoKeHHOE BpeMsi, Oyayinee BpeMs H SaHsTHS 3 2 VK-4
BBIpaXKEHHE going to
ITucemo: Hanncanue otuera
CamocTosiTenpHas
3.4 |(IIpaBmia popMUPOBaHUS U YIOTPEOICHUS CTPaJAaTEIBLHOTO 3aJ10Ta pabora 3 18 YK-4
Paznen 4. HannonanbHble KyXHU U 3IPaBOOXpPAHEHHE
Buj 3ansaTus / Cemectp /| KoamuectBo
Ne HanmenoBaHue TeMbl, KpaTKoe coepKaHue Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
4.1 HannoHanpHbIe KyXHH
41 Jlexcnueckue enuHubl: Gppaszossie riaronsl 1 JIE no teme «ena» ITpakTuyeckue 3 5 VK-4
" |I'pammarnka: CTpanaresbHbIi 3a10T 3aHATHSA
ITucemo: Hammmcanue cTaTby B MOJIOZICKHBIH XKy pHAI
CamocTosiTenpHas
4.2 |IlpaBuia ynotpeOieHus BpeMEH B 3HaUCHUHU OyIyILEro paGota 3 10 YK-4
4.2 310poBBE U 3paBOOXpPaHEHUE
43 Jlekcnueckue equnuipl: JIE mo teme «310poBbe» [IpakTHyeckue 3 2 VK-4
™ | I'pammaruka: Moganeusle miarons! should, may, could 3aHATHSA
IMucemo: Hamncanue HedopmanbHOTo nuchbma
. [IpaxkTuyeckue
4.4 | Ompoc 1o npoiiIeHHBIM TeMaM P 3 2 VK-4
3aHSTHS
U CamocTosiTenbHas
4.5 |TlonroroBka nokiana ¢ npesentauueii B Libre Office paGora 3 10 VK-4
Paznea 5. Oxpyxarommii mup, CMHU, o06pazoBanne, TeEXHOJTOTHH
Bua 3ausitus / Cemectp /| KonmuectBo
Ne HauMeHoBaHHe TeMbl, KPaTKOe COAep:KaHue Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
5.1. Oxpyxatomuit MUp
Jlexcuyeckue equHULBE: (pa3oBble TIAr0Jbl U YCTOWYUBBIC BBIPAKECHUS 110
. IIpaxTHyeckue
5.1 | Teme «OKpy>KaloUIuid MUP» saHsTHS 3 2 VK-4
I'pammarrika: MonasibHbIe I1arojibl, BEIPAXKAIOIINEe BEPOSITHOCTh
IIucemo: Hanncanue oruera
5.2 |5.2.CMHA [IpaxTugeckue 3 2 VK-4




Jlekcuueckue enuHUIBL: (HPa30BbIC IIATOIBI U YCTONYMBBIC BHIPAKCHUS 110
teme «CMWN» SaHSTHS
I'pammaTrka: YCIOBHBIE IPEATIOKEHHUS HYJIEBOTO U IIEPBOTO THIIOB
IIucemo: Hamucanue crarbu
5.3. Obpa3zoBanue
53 Jlekcuueckue eqUHULIBI: YCTOWYNBBIE BEIPAKEHUS 110 TEME «00pa3oBaHUE) CamMocTosTeabHast 3 20 VK-4
’ I'pammatnka: KocBeHHas peyb pabora
ITucemo: Hanmucanue oruera
5.4. TexHonoruu
54 Jlekcuueckue enunauipl: JIE 0 TeMe «TeXHOIOTHNY, CI0BOOOpa3oBaHHe CamocrosTenpHas 3 6 VK-4
’ I'pammaTrka: YcIOBHBIE IPEATIOKEHUS BTOPOTO M TPETHETO THIIOB pabora
ITucemo: Hammmcanme HedopMaabHOTO MMChMa
. CamocTosTeNnbHas
5.5 |[IIpaBuna ynorpeOneHHs 1eHCTBUTEILHOTO 3aJI0Ta 3 10 VK-4
pabora
CamMocTosTeabHast
5.6 |IlpaBuia ymorpeOneHus cTpagaTeaIbHOTO 3a10ra 3 6 VK-4
pabora
57 PedpepupoBanue cratbum B xypHaie Cambridge Journal of regions, CamocTosiTenbHas 3 9 VK-4
" | economy and society. Pabota ¢ 6a30i nanubix Cambridge dictionary. pabora
Paznen 6. ®opmyJia ycnexa B OusHece
Buna 3ansitus / Cemectp /| KonmuectBo
Ne HauMeHoBaHHe TeMbl, KPaTKOe COAep:KaHHe KomnereHuuun
pabotsl / popma ITA Kypc 4acoB
Tewma 6.1. "KapbepHast tecTHHIA"
Jlekcuueckue enquHUIBL: paboTa, 00I3aHHOCTH
6.1 Urenwue: "Mos pabora" [IpaxTudeckue 3 5 VK-4
’ T'oBopenue: Pa3BuTre HaBBHIKOB Pe4E€BOT0 ITHKETA U MOHOJIOTHYECKON peunt 3aHATHUS
I'pammaTuka: JlelicTBUTENBHBIN 3aJ10T B yCTHON M MNCBMEHHOM pedn
ITucemo: Hanmcanwue scce "Ipodeccuu Oymymero”
Tema 6.2. "HaBbiku u criocooHOCTH"
Jlexcuueckre eqUHUIIBI: HABBIKH, CIIOCOOHOCTH
[IpakTuueckue
6.2 | Urenue: "MpeansHbl COTPYIHUK" p 3 2 VK-4
3aHATHS
I'pammaruka: CTpagaTenbHBIN 3aJI0T B yCTHOM U MUCBMEHHOW peun
[IMcpMo: AHKeTa-3asBICHHE
Tema 6.3. "V3BecTHbIC OM3HECMEHBI MUpa"
Jlekcuueckue eqMHULBL: Pa3HOBUHOCTH MarHaTtoB U c()epbl 3aHATOCTH
63 UYrenne: "Jlonanex Tpamn" CamocrosiTeIbHast 3 20 VK-4
’ T'oBopenue: Pa3BuTre HABBIKOB PEUEBOTO ATHKETA M JUAIOTHIECKONW PeUn pabora
I'pammarrka: CnoxkHOE MOJUIEKAIee B YCTHOW M MUCbMEHHON peyn
TTucpMoO: HamKMCcaHUe CTaThu
Tema 6.4. " UneansHoe pe3ome”
Jlexcnyeckue eqVHMIIBI: PA3HOBUIHOCTH PYKOBOAUTEIICH
T JIMHHUIBL: D A py " A CamocTosiTenpHas
6.4 |UYrenwue: "TlepcoHan u 4en0BEUECKHE PECYPCHI aGora 3 20 VK-4
T'oBopenue: Pa3BuTie HaBBHIKOB PEYEBOTO STHKETa U MOHOJIOTUYECKOM pedn p
I'pammarrka: Cro)KHOE TOTIOJTHEHHE B YCTHON M IMCHMEHHOH pedn
65 TloaroroBka moknana ¢ mpeseHranueid B Libre Office. Pabora ¢ 6as3oi CaMocTosiTeabHas 3 12 VK-4
’ JAHHBIX KOHCYJIBTaHT+ pabora
. N IpakTnyeckue
6.6 | UtoroBsrii Tect k pazaeny 6. Onpoc o npoiIeHHBIM TeMaM P 3 2 VK-4
3aHATHS
6.7 |IloaroToBka K IPOMEXYTOUHOI aTTECTALNH DK3aMeH 3 9 VK-4

4. POHJ OIEHOYHbBIX CPEACTB

Crpykrypa W comepkaHue (OHAA OICHOYHBIX CPEACTB IS TPOBEICHUS TEKYNIETO KOHTPOJS M IIPOMEXYTOYHOH aTTeCcTalnu
npencTasieHs! B [Ipmtoxennn 1 x pabodeit mporpaMMe TUCIUTIIMHEL

5. YYHEBHO-METOAUWYECKOE 1 THO®POPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI

5.1. YueOHble, HayYHbIe H MEeTOAMYECKHE U3TAHUS

ABTODBI, Bubnuorexa /
3amiaBue W3narenscTBO, roxg
COCTaBUTENH KonuuectBo
1 EnglishMag: sxypHain Boponex: EnglishMag, 3BC «YHUBepCUTETCKas
2019 OMOIHOTEKA OHIANH)Y
2 | Amromenkosa O.H. AHmiickuii s3b1K. UHAHCOBBIN MEHEKMEHT. Mocksa: OO0 "HayuHo- OBC «Znanium»

English for Financial Management.: Y4eOHHK

M3/aTeNIbCKUI LIEHTP
NHOPA-M", 2025




5.2. l'[poq)eccnm[am,m,le 0a3bl JAHHBIX U m{(])opMaunomu,le CIIPpaBOYHBbIE€ CUCTEMbBI

NCC "KoncynsrantlImoc"

HCC "Tapant"

Cambridge Dictionary https://dictionary.cambridge.org/ru/

CAMBRIDGE JOURNAL OF REGIONS, ECONOMY AND SOCIETY https://www.elibrary.ru/title_about.asp?id=27165

5.3. [lepeueHb MPOrpaMMHOro odecrneyeHust

Onepanmonnas cucrema PEJ] OC
Libre Office

5.4. YueOHO-MeTOAHMYECKUE MATEPHAJIbI 111 00y4AI0LIHUXCS ¢ OTPAHMYCHHBIMHU BO3MOKHOCTSIMH 310POBbSI

HpI/I HeO6XOZII/IMOCTI/I 110 3asIBJICHHUIO o6yqalomeroc;1 C OTrpaHUYCHHBIMU BO3MOKHOCTAMU 31I0POBBA y‘le6HO-MeTOZ[I/I‘-IeCKI/Ie Marepuabl
HpPEeOCTaBIAIOTCA B (hOpMax, aJallTUPOBAHHBIX K OTPAHHUYCHUSAM 3I0POBbA M BOCHpHUATHS MH(popMmarwu. [ JIMI] ¢ HApyHUICHHSIMHU
3penns: B hopme ayauodaiina; B meyaTHoil GpopMe yBelHYeHHbIM pudToM. st UL ¢ HAPYUICHUIMHU CliyXa: B (hopMe DIEKTPOHHOTO
JAOKYMCHTA, B e4aTHOH (bopMe. I[J'IS[ Jinl ¢ HapyHmICHHUAMU OIIOPHO-ABUTATCIBHOIO allrapara: B (1)0pMe OJICKTPOHHOI'O JOKYMCHTA, B
neyaTHou opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYHEHHE JTUCIIUITJINHBI

IMomemienust Ui BceX BUAOB padoT, NPEIyCMOTPEHHBIX YYEOHBIM IUIAHOM, YKOMILICKTOBAHBI HEOOXOOMMOW CIECHUATH3HPOBAHHON
y4eOHOI MeOeIIbI0 U TEXHHYSCKUMH CPEICTBAMH O0YICHUS:

- CTOJIBI, CTYJIBS,;

- IEPCOHANBLHBIN KOMITBIOTED / HOYTOYK (TIEPEHOCHOH);

- IPOEKTOP;

- 9KpaH / MHTepaKTHBHAS TOCKA.

[Momemienust A1k CaMOCTOSTEIBHON PabOThl 00YYAIOIIUXCsl OCHANICHBI KOMITBIOTCPHOH TEXHUKOW C BO3MOKHOCTBHEO TOIKITFOUEHHS K
cetr "MHTepHET" M1 00ECTICUCHNEM JIOCTYTIA K 3JICKTPOHHON HH()OPMAIIMOHHO-00pa30BaTeIbHOM cpee.

7. METOIUYECKHUE YKA3ZAHUSA JJIS1 OBYYAIOIIUXCSA 11O OCBOEHUIO JUCIIMITIMHBI

MGTOZ[I/I‘-ICCKI/IC YKa3aHHus 110 OCBOCHHUIO JUCHUIIIIMHBI TPEACTABJICHBI B HpI/IJ'IO)KeHI/II/I 2k pa60l1e171 nporpamMme JUCHUIIIINHBI.




®OH/J OHEHOYHbIX CPEJICTB

Hpnioxenne 1

1 Onucanue nmoka3artejieil M KpUTepHeB OLIEHUBAHUSI KOMIETEHIMA HA Pa3JIMYHBIX 3Tanax
ux ¢gopMHpoBaHus, ONKCAHUE IKAJ OLEHHBAHUS

1.1 Tlokasarenu U KpUTEPUH OLICHUBAHUS KOMITCTCHITHN:

3VH, cocraBiaronye KOMIETEHIIAIO

IToka3zarenu
OILICHUBAHUA

Kpurepun
OLICHUBaHUS

CpenctBa
OLICHUBaHMS

VYK-4: Cnnoco6eH oCylecTBIATh ASOBYI0O KOMMYHHUKAIUIO

B YCTHOM M IHC

BMEHHOU (hopmax

Ha rOCYIapCTBEHHOM si3bike Poccuiickoii deepanny 1 KHOCTpaHHOM(BIX) si3bIKe(ax)

3HaThb IlepeBogut ITonnoTa 1 2 cemecTp:
- (poneTnyeckue, IeKCUUECKUE U CJIOBA C conepxarenb | Bormpockl k
rpaMMaTHYecKHe SBJICHUS U3y4aeMOT0 | pycCKOro Ha HOCTh OTBeTa, |3auery (1-4),
MHOCTPAHHOT'O S3bIKA, MO3BOJISIOIINE AHTJMICKUA ¥ | paBWIBHOCT | TecTsl (1-2),
UCIIOJIb30BATh €ro KaK CPeJCTBO C aHIVIMHCKOTO | b MEpeBOJa, | YCTHBIN ompoc
JUYHOCTHOM KOMMYHUKALIUH; Ha PYCCKHA, ynotpebnenu | (pasmen 1-2),
- COLIMOKYNIBTYPHYIO chepy poaHOM MPOU3HOCHT s TEMBI JOKJIAJI0B C
CTpaHbI M CTPaHBI U3y4aeMOTO SI3bIKA; CIIOBA, YUTACT | JIEKCHMUYEeCKHUX | mpe3eHTanueit (1-
- OCHOBHBIC 3aKOHOMEPHOCTH TEKCT BCITYX, eIMHUI] 1 4);
B3aMMO/ICHCTBYSI YeJIOBEKA U OOIIECTBA; | ONpeneNseT U | rpaMMaTHyec |3 cemMecTp:
- ICKCHYECKHE U TPAMMAaTHYECKUE Ha3bIBaCT KHX Bompocs! k
CTPYKTYPBI U3Y4aeMOTO SI3bIKa,; rpaMMaTH4YeCK | KOHCTPYKIHUH, | 9k3aMeHy (4acThb
- MpaBUJIa YTCHUS U CIIOBOOOPA30BaHMs; | Me CTPYKTYpHI, |coOmopenue |1-2), rectsl (3-4),
npaBuiia 0(OPMIICHHS YCTHOM W3MEHSIET WHTOHAIMOHH | YCTHBIA OMpoc
MOHOJIOTHYECKOH U JHAJIOTHYECKON 9acTh peud B bIX (hopm B (pa3nmen 3-6),
peuw; COOTBETCTBHUH C | COOTBETCTBUE | TEMBI IOKJIATOB C
- He meHee 3000 iekCUUeCKUX €IUHMNIL, KOHTEKCTOM C 3aJjaHHOM npe3enraueit (5-
u3 Hux He MeHee 1500 akTBHO KOMMYHUKaTH | 12)

BHOM

CUTYaLHEM.
Ymers IlepeBogut Copepxanue |2 cemectp:
- CUCTEMHO aHAJIM3UPOBAThH NpPeIOKECHUST | OTBETA Bompocs! k
nH(OpPMAIIHIO U BEIOUPATH B nepenano 6e3 | 3auery (1-4),
oOpa3oBaTenbHbIe KOHLIETIIHH; COOTBETCTBHUHU C | UCKAKCHHS tectsl (1-2),
- IPUMEHSTH METOJIbI U CPEJICTBA 3aJJaAHHBIM TEKCTA, YCTHBIN OIIPOC
MO3HAHUS JIJIS1 HHTEJUICKTYaJIbHOTO CTHJIEM, rpamoTHo U | (pazmen 1-2),
pa3BUTHSI, IOBBIIIEHUS KYJIBTYPHOTO MIEPEBOIMT CTHIJTUCTUYECK | TEMBI JIOKJIAJIOB C
YpPOBHS,; XYH0KECTBEHH | M BEPHO npe3entanueii (1-
- HCTIOJIb30BaTh TEOPETUUECKUE 3HAHUS | BIH HIIH 4);
JUTSI TEHEPAlly HOBBIX HUIICH; MyOoIMIUCTHYE 3 cemectp:
- BOCIIpUHIMATh CMBICIIOBYIO CTPYKTYPY | CKHIA TEKCT OT Bompocs! k

TEKCTa; BBIJICIATH TJIaBHYIO U
BTOPOCTENICHHYIO HH(POPMAILIHIO;

- JIOTHYECKHU BEPHO, apTYMEHTHPOBAHO
BBIPQKATh CBOU MBICII B YCTHOW H
MUChMEHHOU (hopme;

- IOHUMATh CMBIC]I OCHOBHBIX YacTeil
JIaIIoTa U MOHOJIOTa,

- BOCIIPOU3BOJIUTH TEKCT, IO KIIFOUEBHIM

2000 3HakoB ¢
y4eTOM
peIaraeéMoro
CTUIIA,
OTBCUHACT
apryMEHTHPOBA
HO Ha BOIPOCHI
B (hopme

sK3aMeHy (Jacthb
1-2), tectri (3-4),
YCTHBIH OIIPOC
(paznen 3-6),
TEMBI JIOKJIAJIOB C
npe3eHtanuei (5-
12)




CJI0BaM, WM 110 IJIaHYy, 3a4aBaTh U

MOHOJIOT'a UJIN

OTBeUYaTh Ha BOIIPOCHI; aranora

- MPUMEHSTh 3HAHUSI HHOCTPAHHOTO

SI3BIKA JIJISL OCYIICCTBIICHUS

MEXIMYHOCTHOTO OOIICHUS, YUTATh

JUTEPaTypy ¥ aHATH3UPOBATH

MOJIyYeHHYI0 HH(DOpMAIHIO;

- IEPEBOANTH TEKCTHI

oOIIeryMaHUTAPHOW HAIIPABJICHHOCTH

(6e3 croBaps);

- COCTABJISITh TEKCTHI HA MHOCTPAHHOM

SI3BIKE

Brnanets 'oToBuT 1 Camocrositen |2 cemecTp:

- HaBBIKAMHU BBIPXKCHHSI CBOUX MBICJICH | BBICTYTAET C BHOCTb Bormpocsr k

A MHEHHS B MEXIMYHOCTHOM OOIIEHUU MOKJIAIOM IO BEIBOJIOB U 3auery (1-4),

Ha MHOCTPAHHOM SI3bIKE Ha MTPOJBUHYTOM | CAMOCTOSITEIIBH | CyxaeHuii ¢ | Tects (1-2),
YPOBHE; O BBIOPAHHOW | COOTBETCTBY | YCTHBIN OMpOC

- HaBBIKaMU MyOJIMYHON pevH, TEME; FOIITAM (pasgen 1-2),
apryMeHTaIluH, BeICHUS JUCKYCCHUH, Pedepupyer NPaBUJIBHBIM | TEMBI IOKJIAJIOB C
HaBbIKAMU MHChbMEHHOHN peuw; TEKCT B UCIOJIb30BaH | mpe3enTanueit (1-
- croco0aMu OPUEHTHUPOBAHUS B MUCHbMECHHOW U | HeM 4);

UCTOYHHKAX HHPOpMaIu (3KypHaIbI, YCTHOM JEKCHYECKHX |3 cemecTp:
caiiThl, 00pa30BaTeIbHBIC TIOPTAIBI U dopmax, u Bormpocksr k

T.J1.); TOTOBHT U rpamMmarnyec | sx3ameny (4actb
- OCHOBHBIMH HaBBIKAMH W3BJICUYCHHS OTBEYaeT KuX CTpykTyp | 1-2), Tectsi (3-4),
IJIaBHOW U BTOPOCTEIIEHHOM MOHOJIOT WJIN o YCTHBIN OIPOC
nH(pOopManuy, JMAJIOT pedb M0 | MpemIoKeHHo | (pasaen 3-6),

- HaBbIKaMHU IIpHOOpEeTeHNs, 3alaHHOU TeMe | ¥ Teme TEMBI JI0KJIAJI0B C

MCII0JIb30BAaHUS U OOHOBJICHUS
I'YMAaHUTApPHBIX, 3HAHUM,

- HaBbIKaMU NNMCbMEHHOW U YCTHOU pedu
HAa UHOCTPAHHOM SI3BIKE;

- HaBbIKAMU U3BJICUEHHS HEOOXOAUMOM
nH(pOpMAIMU U3 OPUTHHAIBHOTO TEKCTa

npe3entanueii (5-
12)

1.2 IlIkanbl OLIEHUBAHUS:

Texkymuii KOHTPOJIb YCIIEBAEMOCTH W MPOMEKYTOUHAs aTTECTalUsl OCYIIECTBIISIETCS B
paMKax HaKOMUTEIbHON OaIbHO-peUTHHTOBOM cucTeMbl B 100-6anmnbpHoi mikane:

JI1s1 sK3aMeHa:

84-100 6amnoB (OIIEHKA €OTIHUHOY)

67-83 Gama (OleHKa «XOPOIIIO»)

50-66 6amtoB (OIIEHKA <YIOBIETBOPUTEIHLHO)
0-49 6amoB (0LEHKA KHEYAOBICTBOPUTEIIHHO)

Jns 3adera.
50-100 6amnoB (3auTeHO)
0-49 GayioB (He 3a4TEHO)

2. TunoBble KOHTPOJIbHbIE 33JaHUSI MJIM UHbIe MaTepUasbl, HEOOXOAUMbIe A OLEHKHU
3HAHWI, YMeHHWii, HABBIKOB M (MJIM) ONbITA AESITEJbHOCTH, XapaKTePU3YIOLIMX ITANbI
(popMupOBaHUSI KOMIIETEHIIHI1 B Ipolecce OCBOCHNS 00pa30BaTeIbHOI POrpaMMbl




Bonpocsl k 3auery
2 cemecTp

Becena no cjeayommMm yCTHBIM TeMaM:

1. Mos cembs U Apy3bst

2. Pyruna

3. Moii nom

4. B3auMOOTHOIIIEHUS C POJICTBEHHUKAMH U JIPY3bsIMHU

HNHcTpyKums nmo BHINOJTHEHHUIO!
3aueT NpoXxoauT B (hopmare Oece/Ibl 10 MPOIEHHBIM TEMaM B TEUEHUE CEMECTPA.

Kpurtepuu oneHuBanus:

- 50-100 6ayutoB (3aYTE€HO) BBICTABISIETCS CTYACHTY, €CIM KOMMYHUKATHBHBIC 3a1a4d
BBITIOJIHEHBI TIOJTHOCTBIO, WCIIOJBb30BAHHBIN CJIOBapHBIA 3amac, IrpaMMaTU4ecKue CTPYKTYPBI,
¢doneTnueckoe opopMIICHHE BBICKAa3bIBAaHHS COOTBETCTBYET MOCTABJIEHHOH 3a/1a4e;

- 0-49 GamnoB (He 3a4TEHO) BBICTABISETCS CTYICHTY, €CIIM OTBETHI HE CBSI3aHBI C
BOIPOCAMH, HAJIMYME TPyObIX OMHOOK B OTBETE, HENOHMMAHHE CYIIHOCTH H3JIaraéMoro
BOIIPOCa, HEYMEHNE IPUMEHATH 3HAHUS Ha MPAKTHKE, HEYBEPEHHOCTh U HETOYHOCTH OTBETOB Ha
JIOTIOJTHUTEIILHBIE U HaBOSIIUE BOTIPOCHI.

4 cemecTp
Bonpocsl k 3xk3ameny

Yactbl. Urenne, nepeBoa u peepupoBaHme TEKCTA
TexcTbl AJ151 MepeBoa U pe)epupoOBaAHUS

1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be
an international worker and barely leave your desk. All this international work requires different
skills. ““You need to adapt your communication skills to meet the global challenge”, says Alison
Birkett, a director of relocation firm Expat Essentials “A lot of misunderstandings come about
from people using email badly”, she says. “People tend to send emails without writing “Dear so
and so” at the beginning, or personalizing them. This can seem rude to the recipient if English
isn’t his or her first language. We need to adopt a softer style”. MsBirkett also recommends that
people use their email less and the phone more. “Speaking to people can be a far more
"%8effective way of building a relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and
video conferencing are theoretically so easy that people forget the importance of forging a direct
relationship”, he says. “If you can’t visit your overseas colleagues, talk to them on the phone and
get to know them. You’ll increase your chances of getting replies to your emails”. Learning a
foreign language is no longer a priority since English ‘really is the international business
language’. It’s far less important to learn a foreign language than to use your own language well,
so that people who are not native speakers can understand you. This means avoiding slang,
speaking slowly, and hav*>*®ing the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us
to understand business habits of other nationalities”, says Sue Hyde, the business development



manager for Babel language and cultural consultants. A lot of Babel’s business comes from firms
that have merged with or acquired a foreign business. “One firm called us in because things have
become so bad that their Italian business partners had stopped speaking to them. It was all to do
with the way the two nationalities communicated with each other. The British approach is to
stick to a written agreement without a lot of talking. Southern Europeans take the view that if
things move on, *®there is no point in sticking to a contract”.

2
HOW TO SELECT THE BEST CANDIDATES -
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate
recruit may be just the beginning. Choosing the wrong candidate may leave an organization
paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the
first sign of stress; those with long, impressive qualifications who seem incapable of learning; a
hypochondriacs whose absentee record becomes astonishing; and the unstable person later
discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up
to expectations, who does not quite deliver; who never becomes a high-flyer or even a steady
performer; the employee with a fine future behind them.

The first point to bear in mind at the recruitment stage is that people don't change.
Intelligence levels decline modestly, but change little over their working life. The same is true of
abilities, such as learning languages and handling numbers.

Most people like to think that personality can change, particularly the more negative
features such as anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data
collected over 50 years gives a clear message: still stable after all these years. Extroverts become
slightly less extroverted: the acutely shy appear a little less so, but the fundamentals remain
much the same. Personal crises can affect the way we cope with things: we might take up or drop
drink, drugs, religion or relaxation techniques, which can have pretty dramatic effects. Skills can
be improved, and new ones introduced, but at rather different rates. People can be groomed for a
job. Just as politicians are carefully repackaged through dress, hairstyle and speech specialists, so
people can be sent on training courses, diplomas or experimental weekends. But there is a cost to
all this which may be more than the price of the course. Better to select for what you actually see
rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing
people who can develop winning strategies has become decisive in ensuring competitive
advantage.

High performers are easier to define than to find. They are people with apparently
limitless energy and enthusiasm, qualities that shine through even on their bad days. They are
full of ideas and get things done quickly and effectively. They inspire others not just by pep talks
but also through the sheer force of their example. Such people can push their organisations to
greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are
likely to be headhunted. The financial impact of such people leaving is great and includes the
costs of expensive training and lost productivity and inspiration.



However, not all high performers are stolen, some are lost. High performers generally
leave because organisations do not know how to keep them. Too many employers are blind or
indifferent to the agenda of would be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating
factors.

Money remains an important motivator but organisations should not imagine that it is the
only one that matters. In practice, high performers tend to take for granted that they will get a
good financial package. They seek motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high
performer will seek to feel that he or she 'owns' a project in a creative sense. Wise employers
offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people
easily become demotivated if they sense that their organisation has little or no real sense of
where it is going.

A platform for self-development should be provided. High performers are very keen to
develop their skills and their curriculum vitae. Offering time for regeneration is another crucial
way for organisations to retain high performers. Work needs to be varied and time should be
available for creative thinking and mastering new skills. The provision of a coach or mentor
signals that the organisation has a commitment to fast-tracking an individual's development.

Individuals do well in an environment where they can depend on good administrative
support. They will not want to feel that the success they are winning for the organisation is lost
because of the inefficiency of others or by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the
organisation they work for regards them as special. If they find that it is not interested in them as
people but only as high-performing commodities, it will hardly be surprising if their loyalty is
minimal. On the other hand, if an organisation does invest in its people, it is much more likely to
win loyalty from them and to create a community of talent and high performance that will worry
competitors.

From the Financial Times

4
THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small,
who sell overseas as well as in the home market. Some enter the export field enthusiastic for
overseas business, others are reluctantly drawn into selling abroad in order to increase turnover.
Some look to export markets for much of their turnover, while others take only the occasional
export order.

Whatever reason first brings companies into exporting, most continue as they become
aware of the additional opportunities for expanding their sales, and consequently the profitability
of their business, by selling to customers overseas.

Companies operating in home markets encounter many common problems in selling their
products or services - minimizing costs, achieving the required quality, meeting delivery dates,
collecting payment, and financing the whole operation. When companies start to export they face
similar problems, but with differences that are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at
the outset, as are particular commercial and technical specifications required by overseas buyers.
The shipment period is often much longer than in domestic contracts and exporters do not have
the same degree of control over the goods they sell, once they are shipped to their overseas
destination. Yet exporters have to ensure prompt and secure payment from overseas buyers who
could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or
both. Fluctuations in exchange rates are an added hazard, creating uncertainty about the value



exporters finally receive. And overseas governments may apply controls which restrict buyers'
access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is
necessary in exporting and these documents vary from country to country. Consequently there
are significant differences between selling overseas and selling to the home market. So while
exporters may not be a special breed, they do need to acquire particular skills if they are to
overcome the peculiar problems and greater risks involved.

5
Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005
from pay and benefit reductions achieved for most work groups, the air carrier said yesterday in
an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said
it expects to achieve roughly $418 million of savings on an annualized basis when the cuts are
fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue
trends, it still expects to record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of
some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently
announced an order for two new Boeing 777-200ER widebody aircraft to support its
international expansion. The aircraft are scheduled for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the
third quarter to be around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term
investments balance between $1.9 billion and $2 billion, and expects to end 2005 with a cash
balance of about $1.5 billion and capital spending of around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of
pension expense. The amount is based on noncash pension expense of around $241 million and
estimated contributions of $304 million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1
million shares of ExpressJet stock valued at $130 million during the first half of 2005, $50
million of cash in the second quarter and an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead
of last year at this time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005

Yactp 2: becena nmo cieayomuM YCTHBIM TeMaM

. CBo6ogHOE Bpems. X000u
. [lyremectBus

. HannoHanpHbIE KyXHU

. 310pOBBIil 00pa3 KU3HU

. Oxpyxaromuiit Mup

CMH

. Texnosorun

. O6pazoBanue

. Kappepnas nectauna

10. HaBbiku 1 criocoOHOCTH
11. UzBecTHBIC OM3HECMEHBI MUPA
12. UneanbHoe pe3rome



HMHcTpyKUMs MO0 BBINOJHEHUIO: DK3aMEeH MPOXOIUT B YCTHOU (opMme. Bpemsi Ha MOATrOTOBKY K
otBety coctaBiser 30 MuHyT. Jlajgee cTyleHT uMTaeT (parMeHT TEKCTa, JejaeT MUChbMEHHbIN
nepeBoj, pedepupyer TEKCT U OeceayeT 1o TeMe, yKa3aHHOH B Ouiiere.

Kpurepun oueHuBanmsi:

- 84-100 GamnoB (OIEHKAa «OTIMYHO») BBICTABJISETCS, €CIM JaHBI MOJHBIE OTBETHI Ha BCE
BOIIPOCHI, HCIOJIb30BAHHBIM CIIOBApPHBIA 3armac, rpaMMaTHYeCKHe CTPYKTYPBI U (OHETHUECKOE
0(OpPMIICHHE COOTBETCTBYIOT ITOCTABJICHHOM 3ajadue; €CIM IEePEeBOJ CJCNIaH IMOJHOCTBIO C
COOTIOZICHEeM CTHJIS BBICKAa3bIBaHMsI, 03 HApYIICHHS S3BIKOBBIX HOPM; JOIYCKaeTCsS OJHA
CyMMapHas OIMOKa, KPOME HWCKOKEHUS CMBICIA; pedepupoBaHUE TEKCTa clellaHo 0e3
UCKaXXeHHUS MH()OpPMALMH, B PEYN OTCYTCTBYIOT I'PAMMATHYCCKUE, JTCKCHUECKUE M JIOTHICCKHE
OILIMOKH.

- 67-83 GamioB (OLEHKA «XOPOIIIO») BHICTABIISICTCS, €CIM JaHbl HEMOJHbIC OTBETAa Ha BCE
BOTIPOCHI, WCIIOJIb30BAHHBIN CIIOBApHBINA 3amac, rpaMMAaTUYECKUE CTPYKTYPhI, (OHETHUYECKOE
odopMIICHHE BBICKA3bIBAHHS COOTBETCTBYET ITOCTABJICHHOW 3ajiade, HEOONbIINE HAPYIICHHS
WCIIOJIb30BAHUS CPEICTB JIOTUYECKOW CBSI3M; €CIIU MEPEBOJ] CCNIaH MOTHOCTHIO C COOIIOICHIEM
CTHJIA BBICKa3bIBaHMs, 0€3 HapyIIeHUS S3bIKOBBIX HOPM. J[OTyCKatoTCs IBE MOJHBIE CyMMAapHBIE
omuOKu, B T.4. HE Ooliee OJHOTO MCKaXEHHUS CMbIcNa, pedepupoBaHHE TEKCTa caeiaHo 0e3
UCKa)KCHUsT WH(POPMALMU, B pEYd JOMYCKAIOTCS 2 TIpaMMaTH4YecKue, 2 JIEKCHYECKUe H 2
JIOTHYECKHE OIINOKH.

- 50-66 GamroB (OIEHKA «yHOBIETBOPUTEIHLHO») BBICTABISAETCS, €CIIM JaHbl HEIOJHBIE
OTBETHl Ha J[BA BOIPOCA, HCIOJL30BAaH OTPAaHUUYCHHBIA CIIOBApHBIN 3amac, rpaMMaTHYCCKHE
CTPYKTYpHI ¥ (hoHeTHIeCcKOe 0(OPMIICHHE BBICKA3bIBAHKS UMEIOT HEOOJIBIIINE HAPYIICHUS; eCITH
MEepPeBOJ] CIelaH aJeKBaTHO, JOIMYCKAITCS 3 TOJIHBIE CyMMapHble OIMOKH; pedepupoBaHue
TEeKCTa CACNIAaHO C HE3HAYMTEIHbHBIMH HCKOKCHUAMH HH(pOpMAIHMH, B pPeUYd AOIMycKaroTcs 3-5
rpaMMarudeckue, 3-5 Jekcudeckne u 3-4 JTOruIecKue OMMOKH.

- 0-49 6amnoB (oIleHKa «HEYIOBICTBOPUTEIILHO») BHICTABIISICTCS, €CIIH OTBETHI HE CBA3AHBI
C BOINPOCAMH, HAJIMYHE TPYOBIX OMMOOK B OTBETE, HEIMOHUMAHHWE CYINIHOCTH H3JIaraeMoro
BOIIPOCa, HEYMEHUE MTPUMEHSITh 3HAHUS HA MPAKTUKE, HEYBEPEHHOCTh U HETOYHOCTh OTBETOB Ha
JOTIOTHUTEIbHBIC WM HABOJAIIME BOMPOCH, €CIM TMepeBoJl U pedepupoBaHUEC TEKCTa HE
COOTBETCTBYET TPEOOBAHMSIM, YCTAHOBJICHHBIX JUISI OIIEHKU «YJIOBIETBOPUTEIBHO.

Tecrsl
2 cemecTp

Tecr 1

A. Inset the words from the box into the sentences in the correct form

go against at a stretch give trouble
take after habitual diversity
obedience overlook quaint
1. We bought the house with arched windows the amazing sandy beach and the
ocean.
2. His younger brother is a very naughty child who to the whole family.
3. When Jane was 7years old she her granny by character and appearance.

4. Adam issuch a person that nobody believes his words.




5. Old private British schools require from their students as there are very strict
rules of behavior.

6. Many teenagers their parents since they consider themselves old enough.

7. This travel agent‘s offers such a great of accommodation so we can’t choose
which one is the most suitable.

8. Einstein had so little time that he usually ate his breakfast

/ 8 points

B. Open the brackets using the correct form of the verbs (Present Simple, Present
Continuous, Present Perfect, Past Simple, Past Continuous)

What ... these days? (you ,to do)

How many plays ..... Shakespeare? (to write)

Are you hungry? ....something to eat? (you, to want)

Who is that man? Why ...... at us? (he, to look)

I don’t know where Amy is. ..... (you, to see) her?

The Chinese .... (to invent) printing.

I don’t know Carol’s husband. I .......... (never, to meet, him).

Water... at 100-C. (to boil)

NG~ E

/ 4 points

C. Translate the following sentences into English

1. Ha cnenyromeli Heaene Hala rpymnmna OyJIeT caaBaTh dK3aMeH Mo (GUI0COPHUH.

2. OHa TOJBKO YTO YJIOKHUIIA BOJIOCHI, HO BETEP UCTIOPTHII BCIO IPUYECKY.

3. Korna mbl e3mmnmm B Typ mo EBporie, MbI OCTaHaBIMBAINCh B MAaJICHBKMX TOCTHHHIIAX M
XOCTeJax.

4. Kyna BBI €3/I1JTH STUM JIETOM B OTITYCK?
5. Korna BbI mociieiHuiA pa3 0OHOBIISITA 000U B TOCTUHOM ?
6. OH HUKOT/a HE JIeaeT TOMAITHIOK paboTy B OJMH MPUCECT.
7. Most MaMa Bceria BCTAeT C IEPBBIMH JIydaMU COJTHIIA.
8. KT0 B Bameii ceMbe rOTOBUT IMUIILY, & KTO 3aHUMAETCS] CTUPKON M YOOpPKO#?
9. Xotsa [dxum u Keppu He OTM3HEIBI, OHU IMOX0KH KaK JIBE Karlld BOJIBI.
/ 18 points
Tecr 2

A. Insert the words from the box into the sentences in the correct form

emotional move in strong-willed

independent study nursery

hard-working impartial stubborn
1. My friend has a big house where there is even a with big bookcases and an
antique desk
2. My grandpa is a person who has achieved all his goals against all odds.
3. My youngest sister’s IS so bright and spacious that I’m a little bit jealous.
4. You will be when you become an adult.
5. My sister became an excellent lawyer because she is so .
6. My sister always cries while she’s watching drama. She is so , but we don’t see it
every day.
7. Our neighbours have just and today they are having a farewell party.

8. He is absolutely , nobody can influence him.



/ 8 points

. Open the brackets using the correct form of the adjective.
You are (good) at math in our school.
Today is (cool) than it was yesterday.
My (young) sister is (tall) than me.
This is (expensive) flat in our city! Who will buy it?
This is (good) opportunity to practice your language skKills.
My mother is one of (kind) person in the world.
You should be (polite) with old people.
Tomorrow will be the hard day, so | get asleep (early) today.

NGk~ wNED@

/ 4 points

. Translate into English.
Capa Obli1a 3aCTEHYMBA U HE JPYXKHJIA CO CBOUMH OJHOKIACCHUKAMH.
Mawma Bcerjja moMOKeT B TPYIHYIO MUHYTY.
Camblii TpyJIOIIOOUBBIN CTYJICHT HE BCETAa CTAHOBHUTCS YCHEITHBIM OM3HECMEHOM.
AHTOHHO — TaKOM e aMOUIIMO3HBINA KaK U €r0 OTell.
W3-3a pa3HUIIBI TOKOJICHUN HA/I0 OBITh TEPIUMEE K CBOUM OJTU3KHM.
Kto nepsbM nokopui IBepect?
B nepeBHe BO3IyX ropasio YMIE YeM B METaroInucax.
JI>XuM HUKOT/Ia HE XOTeJ JKHTh B HEOOCKpeOe, mosTomMy mpuoOpen HeOONbIIoH OCOOHSK B
MIPUTOPOJE.
9. B MHOTOKBapTHUPHOM JIOME BCET/Ia IIIyMHO.

O No gk owdENO

/ 18 points
3 cemecTp
Tecr 3

A. Insert the words from the box into the sentences in the correct form

put off join in stowaway

go off warm up main course

sneakers cool down pedestrian
1. You should before making these exercises in the gym.
2. is the illegal passenger without his ticket.
3. The in my favorite restaurant is delicious! You need to taste it.
4. 1 used to like swimming in my childhood but now I’ve
5. Yesterday Jack bought a pair of fashionable :
6. The football match was because of the weather.
7. At school our teacher offered me to our chess club.
8. You should before come home after the gym.

/ 8 points

B. Open the brackets using the correct form of the verb, using Active and Passive Voice.
1. That picture (paint) by my sister.
2. My order (deliver) by courier.
3. This book (write) in 1896.
4. You should (work) hard to get the good job.
5. The cure from rare disease (invent) by student of Harvard.



6.
7.
8.

C.

1.

My favorite bakery (have) so many cakes and biscuits. Let’s go there.
Your jeans (be) still dirty, so clean them one more time.
The town museum (build) in 2018 for the World football championship.
/ 4 points

Translate into English.
On oOoxaer XOOUTh IO AHTUKBAPHBIM JIaBKaM, IIO3TOMY Yy HETO OI'pOMHAas KOJUICKIUA

CTapUHHBIX BENICH AOMa.

© NGk WD

N

® Nk w

0 No akowdEm

C.
1.
2.

Kpuc npeanountaer akTUBHBIN OTABIX M BCE JIETO MPOBOIUT B TOpax.
DHAU TIOOUT KOJUTEKITMOHUPOBATh MOJIETH CTIOPTUBHBIX MAIIIHMHOK.
Most cecTpa 000KaeT BSI3aHUE €IIE CO IIKOJIBI U TIOCBSIIIAET €My BCE CBOE CBOOOHOE BPEMHI.
MBI perucTpupoBaICh Ha PEIC OHJIANH.
[Ipex e yeM OTHPABUTHCS B OTMYCK, HEOOXOIMMO 3a0pOHUPOBATH HOMEDP B TOCTHHUIIE.
Hammu npy3est peruinu noexats myreiectsoBaTh B EBpory aBTocTonoM. OHM O4€HB CMETbIE.
Bcerna npoBepstiite OUIeThl MPU MOKYIIKE ABAXK/IbI !
/ 16 points

Tect 4

. Insert the words from the box into the sentences in the correct form

nature programme influence advantage
talk show environmentally friendly graduate
celebrity dormitory drop out

are the more useful than :
Many cosmetics producers offer to their buyers products which aren’t tested on
animals.
Each university must have at least one for their students.
You can see the life of onTV.
Write down the full list of and disadvantages from your decision-making.
I from school in 2018.
You the university if you don’t pass all the exams.
TV and the Internet have the grate on the young people.
/ 8 points

. Open the brackets using the correct form of the verb.

The ball (fall) down if you (throw) it.
You can (travel) around the world if you (have) enough money.
I (stay) at home if it (be) rain.
I (get) the reward the next week if | (work) hard today.
Ifl (be) you, I (go) to the concert of my favorite group.
Ifl (have) much money, | (buy) a house and a car.
Ifl (know) it in advance, | (prepare) for the conference better.
You should (be) ready to work hard if you (want) to get this job.
/ 4 points

Translate into English.
Kax1p1i1 1€Hb 51 CMOTPIO HOBOCTH 10 TEJIEBU30DY.
MoGuiibHbIe Teae(OHBI OMAaCHBI JUIA 3A0POBBS, HO JIIOAM HE MPEACTABISAIOT CBOCH JKU3HU 0e3

HHX.



3. Bce Bamu Qainbel MOTYyT OBITH YKpajeHbl M HMCIIOPYEHbI, €CIM Ball KOMIIBIOTEP JIEr'KO
B3JIOMATh.
4. YeM TbI 0OBIYHO 3aHUMAEIIBCS [OCIIE JIEKIHI?
5. Monozaexs cTpeMHuTCs OBITh MOX0KHMHU Ha CBOMX KYMHPOB.
6. OxHO M TO K€ BBICKa3bIBaHNE GHiIocoda MOKHO MIOHUMATH T10-Pa3HOMY.
7. Kaxnpiii uenoBek 00s3aH MOIYyYHUTh BBICIIEE 00pa30BaHME s TOTO, YTOOBI CTAaTh YCIICITHBIM
PabOTHHUKOM.
8. Mou OHOTPYNITHUKHU MIPOBOJIAT CBOM CTYJCHYECKHE I'OJbl HA BEUYCPUHKAX, B TO BPEMsI KakK 5
CTaparoCh MOJIyYUTh CTHIICHIHMIO 32 OTIUYHBIC PE3YJIbTATHI.
9. Ecnm ObI AnieKc y4HIICs B IIKOJIE JIy4Ille, OH ObI cMOT MOCTYHUTh B CTAH(OPI.
/ 18 points

HNHCcTpyKUMSA 10 BBINOJTHEHUIO

B nponecce TecTupoBaHys CTYACHT NOJKEH OTBETUTH HA BCE BOIIPOCHL. BpeMst BBINOIHEHUS
Kax0ro Tecta cocranisieT 40 MunyT. B TeueHne cemMecTpa CTY/IEHT BBITIOIHSET JBa TECTA IO
UTOTaM KaxXkJ0ro paszena.

Kpurepuu onennBanus:
MakcumaiipHoe KonuecTBo 0atoB — 60 0aiutos. Kaxkawiii Tect onenuBaercsa B 30 0aJUIOB.

Tecthl 1- 4
3aganue A 3a KaXJpIi MPaBUJIbHBIN OTBET BBICTABIsAETCS 1 Gamn
3ananue B 3a KaxIpli MPaBUIIBLHBIN OTBET BhicTaBisseTcs 0,5 Gama
3amanue C 3a Kax10€ MPaBUIILHO TIEPEBEACHHOE MPEIJIOKCHUE BBICTABIISICTCS 2

Oasia.
Ecnu npeasnoxenue nepeBeieH0 YaCTUYHO MPABUIBHO, CTYICHT
nosyyaet 1 6amn

YcTHblii onpoc
2 ceMmecTp

1 pa3nen

1. Jlexcuueckue equHALEI 10 TeMaM «CeMbS U OBIT».

2. IIpaBuna ynorpebnenus Hactosiero Bpemenn (Present Simple, Present Continuous)
3. IlpaBuna ynorpebnenus Hactosero Bpemenu (Past Simple, Past Continuous).

2 pa3nen

1. Jlekcudeckue eMHUIIBI IO TeMaM «J[OM U B3aUMOOTHOIICHUSI.

2. IIpaBuia ynotpebaeHUs] CPaBHUTEIBHOM U MPEBOCXOTHOM CTECTICHH.

3. Beipakenue Oyayiero B anriauiickom si3sike (Past Simple, Present Perfect) .

3 cemecTp
3 -4 pazaennl
1. Jlexcuueckue enuuuiibl Mo Temam «llyremecTBus u cBOOOIHOE BpeMsi», «310POBBI 00pa3
YKU3HU U HAIIHOHAJIbHBIE KyXHH».
2. IlpaBuna ynotpeOieHus apTUKIICH.
3. Bripaxenue Oynymiero B anrimiickoMm si3bike (Present Simple, Continuous, Future simple, be
going to)



5 -6 pazaesnl

1. JIekcuueckue equnauibl o Temam «CMU |, TexHomoruu, 06pa3oBaHme, OKpyKarolias cpeaa,
«PaboTa u 3aHITOCTH»

2. [IpaBuia ynotpeOieHus yCIOBHBIX MpenioxkeHnii. KocBeHHast peus.

3. [IpaBuna hopMupOBaHHS U YIIOTPEOICHUS JSHCTBUTEIBLHOIO M CTPAIATSIIBHOTO 3ajI0Ta.

HNHcTpyKuMs M0 BHINOJHEHUIO. Y CTHBIN OMPOC MPOBOJAUTCS 2 pa3a B CEMECTP B KOHIIE
MIPOXOXKACHUS KaXKJI0To pa3zena. Bo BpeMs ycTHOTO onpoca CTYIAEHT JOJIKEH OTBETUTh Ha BCe
BOIIPOCHI IIpenoaBaTess o reme. Bpems oTBeTa cocTaBiseT 5 MUHYT.

Kputepuu onieHnBaHmusi:
MaxkcumManbHOE KOJIMUECTBO 0aJIIOB, KOTOPOE CTYIEHT MOXKET HaOparTh 3a oTBeT — 20 6ayuios.
Kaxnprii yetHbIi onpoc onernBaercst B 10 6amios.

- crynenty BbicTaBisiercs 9-10 OGamioB, ecinw OH OTBETHJI Ha BCE BOMPOCHI B TIOJTHOM
oObeme, BO BpeMsl OTBeTa ObUTM crenaHbl 1-2 Jekcuko-rpamMmarnyeckue — u\uiam  1-2
dboHeTHYECKHE OIUOKH;

- CTYHEHTY BBICTaBIsieTcsl /-8 OayioB, €clid OH OTBETWJI Ha BCE BOMPOCH B TOJTHOM
obbeMe, BO BpeMs OTBeTa ObUIM cHelaHbl 3-5 JIEKCHKO-TpaMMaTHYeCKuX W\ 3-5
(boHETHUECKUX OMHOOK;

- cryaeHTy BbicTaBisieTcs 0-6 OamioB, eclii OH OTBETHJI HE Ha BCE BOIPOCHI WM HE B
MOJTHOM 00BeMe, BO BpeMsi OTBeTa ObUIM CHIENaHbl 0ojiee 5 JIEKCUKO-TpaMMaTHYECKUX M \HIIU
Oosiee 5 POHETHUECKHUX OMIMO0K

TeMbl 10KIAI0B € NIPe3eHTanuel
2 ceMmecTp

[TomynsipHbIe MECTa OTIBIXA

HanmonansHbeie 0cOOEHHOCTH U KYJIbTYpa CTPaH U3Y4aeMOTro s3bIKa
HeoOprynbie x000u Mupa

CemeifHbIe LIEGHHOCTH B Pa3HbIX CTpaHax

Hw D e

3 cemecTp
Kyxnau mupa
[Tonmynsipuzanust 310pOBOTO 00pasa KU3HH
[TpoGeMbl OKpy>Karoero Mupa
Pasuwosunnoctu CMU
Biustaue texnonorui
10. Cuctema obpazoBanus B Poccuu u 3a pyoexom
11. Cambie BocTpeOOBaHHBIEC TPOGECCUU B MUPE
12. ®puaHcepcTBO Kak HOBasi (hopma TPyA0BOM 3aHITOCTH

© © N o o

HMHCTPpYKIMSA 10 BHITIOJTHEHHIO

CTyaeHT TOTOBUT 2 MOKJIaJa B TEUCHUH ceMecTpa. 3a 2 MOKIaa CTYACHT MOYKET MaKCHUMAJIbHO
HaOpate 20 OamioB. MeroauyecKue pPEKOMEHIAIMK [0 HAMUCAHUIO U TpeOOBaHUA K
0(OPMIICHHIO COJIEPIKATCS B IPUIIOKCHUU 2

Kpurtepun onennBanus:
MaxkcuMalibHOE KOJIMYECTBO 0aJuIoB 3a 2 nokiana — 20 0amwios.
Kaxxapiit Joknaz ¢ mpe3eHTanuel OleHUBaeTCs Mo CIEAYIOIMIUM KPUTEPHUSIM



- cryneHTy BbicTaBisiercss 10-8 Gamnos, ecnu M3I0KEHHBIH MaTepran (akTHYECKU BEPEH,
IPUCYTCTBYET HaJM4ME IIyOOKUX MCUEPHBIBAIOIIMX 3HAHUN MO MOATOTOBICHHOMY BOIpOCY, B
TOM YHCJIe OOIIMPHBIE 3HAHUS B LEJIOM IO JUCHMIUIMHE, IPAaMOTHOE M JIOTMYECKU CTPOWHOE
U3JI0KEHHe MaTepuala, NIMPOKOe MCIOJb30BaHUE HE TOJBKO OCHOBHOM, HO M JIOMOJIHUTEIBHON
JUTEPATYPHI,

- CTYIEHTY BbICTaBisieTcs 6-7 OaJuloB - M3JI0XKEHHBIH MaTepHall BEPEH, HAIMYKE MOJHbBIX
3HaHUM B oObeMe MpPOHAEHHOM MpPOrpaMMbl MO MOJTOTOBIEHHOMY BOIPOCY; I'PaMOTHOE M
JIOTUYECKH CTPOWHOE U3JI0KEHHE MaTepHaa, IUPOKOE UCII0Ib30BaHUE OCHOBHOM JINTEPATYPHI;

- - CTYACHTY BbICTaBisieTcs 3-5 Oajlia — U3JI0’)KEHHBI MaTepuall BepeH, HaJIuune TBEPAbIX
3HaHMA B OObEMe MPOWJIEHHON MPOrpaMMbl MO TOATOTOBICHHOMY BOIPOCY; H3JIOKEHUE
MaTepruaiga ¢ OTIACIbHBIMH OMIMOKAaMH, YBEPEHHO HCIPABICHHBIMH HCIIOJIB30BaHUE OCHOBHOM
JUTEPATYPHI,

- - cryaeHty BeictaBisiercs 0-2 6amra — pabora He cBsi3aHa ¢ BRIOPAHHON TEMOW, HATMUYHE
rpyObIX OIIMOOK, HEMOHMMAaHHUE CYITHOCTH U3JIaraéMoro BOIpoca.

3. MeToanyeckne MaTepualibl, ONpeaeisiionye NpouelIypbl OlleHUBAHUS 3HAHUI, YMeHHI,
HABBIKOB M (MJIH) ONBITA IESITEIbHOCTH, XapaKTePHU3YIOIIMX 3Tanbl popMHupOBaHUS
KOMIIeTeHLH I

[Tponietypsl OLiEHUBAHMS BKIJIIOYAIOT B ce0sl TEKYLUIMH KOHTPOJIb U TPOMEKYTOUHYIO
aTTeCTaLUIO.

Texkymmid KOHTPOJIb YCIHEBAEMOCTH IPOBOIAUTCA C HCIOJIb30BAHUEM OLIEHOYHBIX
CPEACTB, MPEICTABICHHbIX B .2 JAHHOTO MNPWIOKEHMs. Pe3ynbTaThl TEKyIIEro KOHTPOJISA
JOBOJATCS 10 CBEACHUA CTYJEHTOB JI0 IPOMEXYTOYHON aTTECTallUH.

IIpomeskyTouHas aTTecTALUS IPOBOJUTCA B JOpPME 3a4eTa U SK3aMEHa.

3ayeT NpOBOJUTCS MO PACIMCAHUIO TPOMEXYTOUHOM aTTecTall B YCTHOU (hopMe B BUIE
cobecenoBanusd. [IpoBepka OTBETOB U OOBSIBICHUE PE3YIbTATOB MPOU3BOIUTCS B J€Hb 3a4eTa.
Pe3ynbrarhl arTecTanuy 3aHOCATCS B BEAOMOCTh U 3a4ETHYIO KHUXKY cTyneHTa. CTyIeHTHI, He
NPOIIEAIINE MPOMEKYTOUHYIO aTTECTAIMIO MO TpaduKy MPOMEKYTOUHOW aTTECTAINH, JTOJKHBI
JMKBUAUPOBATH 3a10JDKEHHOCTh B YCTAaHOBJIEHHOM ITOPSIKE.

OK3aMeH MpPOBOAMUTCS IO PACNMCAHHUIO MPOMEXYTOYHOM aTTeCcTalMd B YCTHOM U
nucbMeHHOM ¢opme. KosmyecTBO BOMpPOCOB B 3K3aMEHAIMOHHOM 3anaHuu — 2. IIpoBepka
OTBETOB U OOBSABIICHHE PE3YJIbTATOB MPOU3BOIUTCS B JCHb dK3aMEHA. Pe3ynbTaThl aTTecTaluu
3aHOCATCS B BEIOMOCTb M 3aUETHYIO KHWXKKY cTyaeHTa. CTyneHTbl, HE MpOLIeAlIne
OPOMEKXYTOUHYIO  aTTeCTalli0 Mo rpaduky NPOMEKYTOYHOW  aTTecTauuH, JOJKHbBI
JMKBUIMPOBATH 3aJOJDKEHHOCTh B YCTAHOBIIEHHOM IOPSIKE.



Hpunioxenue 2
METOJAUYECKHUE YKA3AHUSA 11O OCBOEHUIO JUCHUIIJINHBI

VY4eOHBIM IJIaHOM MPETyCMOTPEHbI CIEAYIOIINE BU/IbI 3aHTHI:

- IPAKTUYECKUE 3aHATHSL.

B xone npakTuueckux 3aHATHH yrilyOJslFoTCS M 3aKpEIUISIOTCSA 3HAHUS CTYAECHTOB 110
psiy BOIIPOCOB, Pa3BUBAIOTCS HABBIKHA YCTHOM M MMCBMEHHOW PEYN HA HHOCTPAHHOM SI3BIKE.

ITpu MOATOTOBKE K MPAKTUYECKUM 3aHATUAM KaXKIbIU CTYAEHT JOJKEH:

— U3y4YUTh PEKOMEHOBAHHYIO YUEOHYIO JINTEPaTypy;

— MOATOTOBUTH OTBETHI HA BCE BOIIPOCHI 10 U3y4aeMOU TeME.

B mpouecce mOAroTOBKM K MPAKTUYECKUM  3aHATUSAM  CTYAEHTHI  MOTYT
BOCIIOJIb30BAThCA KOHCYJIBTALMAMU IIPENIOAABATEIS.

Bompocsl, He paccMOTpEeHHBIE Ha MPAKTHUYECKUX 3aHATHUAX, TOJDKHBI OBITh U3y4EeHBI
CTYJCHTAaMH B XOJI€ CaMOCTOSTENIbHOH paboTbl. KOHTpOJbL camMoOCTOATENBHONW pabOTHI
CTYJIEHTOB OCYILIECTBISETCA B XOJE 3aHATUM METOJOM YCTHOI'O OIpOCa WM IOCPEACTBOM
TECTUpOBaHUS. B Xone caMoCTOSTENbHOM pPabOTHI KaXIbli CTYIAEHT OO0s3aH NpPOYUTAThH
JUTEpaTypy IO  M3y4aeMOM  TeMe, BBIUCATh OIPEAEICHUS] OCHOBHBIX IOHATHUM,
3aKOHCIIEKTUPOBAaTh OCHOBHOE COJEpKAaHME; BBINHMCATH KIIOUEBBIE CJIOBA; BBIIIOJHUTH
3aJaHUA-OPUEHTHUPBl B NPOLIECCE YTEHHUS PEKOMEHIYEMOro MaTrepHala, IpOoaHaN3HpOBaTh
NPE3CHTAMOHHbII MaTepuall, OCYIIECTBUTh OOOOLIEHHE, CPaBHUTh C pPaHEEe H3YyYEHHBIM
MaTEpUaIOM, BBIJIEIUTH HOBOE.

JI1sl TOATOTOBKM K 3aHATHAM, TEKYIEMY KOHTPOJIK U MPOMEXKYTOYHOM aTTeCTaluu
CTYAEHTBl MOTYT  BOCIOJIb30BaThCS 3JNEKTPOHHO-OMOIMOTEUHBIMM cHcTeMaMM. Takke
oOydJaronyecss MOTYT B3SITh Ha JOM HEOOXOJMMYIO JUTEpaTypy Ha aOOHEMEHTe
YHUBEPCUTETCKOM OMOIMOTEKU UIIM BOCIIONIB30BAThCS YUTAIBHBIMU 3aJ1aMU

MeToauueckue YKa3aHus 10 MOATOTOBKE IOKJIaa € npe3eHTauueﬁ

OnHoit u3 (HopM CaMOCTOSATENBHONW NEATETHHOCTH CTYAEHTA SIBJISICTCS HAIMCaHHE
JIOKJIa/I0B. BBIMonHEeHNe Takux BHAOB paboT crnocoOCTBYeT (OPMUPOBAHMIO Yy CTYACHTA
HaBBIKOB CAMOCTOSITEJIbHOM HAy4YHOU JESITENbHOCTH, IMOBBILIEHUIO €r0 TEOPETUYECKON H
npodeccHoHanbHOM MOATOTOBKH, JY4YIIEMY YCBOCHHIO YI€OHOTO MaTepHuaa.

Tembl OKIANOB OMPENENSIFOTCS TpernojaBaTelieM B COOTBETCTBHHM C IPOTPaMMOit
muctuinHbel. KoHKpeTu3aius TeMbl MOXKET ObITh CieflaHa CTYACHTOM CaMOCTOSITENLHO.

CrnenyeT akIeHTUPOBATh BHUMAaHHE CTYACHTOB HAa TOM, 4TO (OPMYIHPOBKA TEMBI
(Ha3BaHMs1) pabOTHI JOJIKHA OBITh:

- scHoi 1o ¢dopme (He comepkaTh HEymoOOYMTAeMbIX U (pa3 JABOHHOTO
TOJIKOBAHHS);

- coJepXaTh KJIIOYEBbIE CJIOBA, KOTOPBIE PEMPE3EHTUPYIOT HCCIIEA0BATEIbCKYIO
pabory;

- OBITh KOHKPETHO# (HE COZepKaTh HEOMPEACICHHBIX CIIOB KHEKOTOPBIE», KOCOOBIEY
U T.J1.);

- coJepxaTh B ce0e IeCTBUTENbHYIO 3a/1a4y;

- OBITb KOMIAKTHOM.

BriOpaB Temy, He0OXOIMMO TOM00paTh COOTBETCTBYIOIIUNA HH(POPMAIIHOHHBIH,
CTAaTUCTHUYECKUI MaTepual M TPOBECTH €ro MNpeABapUTENbHbINH aHanmm3. K Haumbonee
JOCTYITHBIM HMCTOYHHKAM JUTEPATypbl OTHOCSATCS (HOHABI OMOIMOTEKH, a TaK K€ MOTYT
UCTIO0JIb30BATHCS 3JICKTPOHHBIC UCTOYHUKU UH(pOpMaIuu (B ToM uncie u MHTepHeT).

BaxxubiM TpeOoBaHHEM, MPEABABISEMbIM K HAMWCAHUIO JTOKIAJ0B Ha aHTJIMICKOM
SI3BIKE, SIBIISICTCS TPAMOTHOCTb, CTHIIMCTHYECKAs aJICKBATHOCTh, COJIEPKATEIBHOCTH (MIOJIHOTA



OTPaXCHUS M PACKPBITUS TEMBI).

Jloknaa oJDKeH BKJIIOYaTh TAaKOM 3JIEMEHT Kak BBIBOJIBI, MOJyYCHHbIE CTYACHTOM B
pe3ynbTare paboThl C HCTOYHUKAMU MH(POPMAIIUH.

Jloknazspl MpenCTaBIsAIOTCS CTPOrO B ONpeneieHHoe rpadukoM yueOHOro mpoiecca
BpeMsi M UX BBINOJHEHHE SBJSETCA 00s3aTelbHBIM  YCIOBMEM JUIs  JONyCKa K
IPOMEKYTOUHOMY KOHTPOJIIO.

[Tpe3zenTanus npeacTasiissieT coO0M MyOIMYHOE BBICTYIICHHE HA HHOCTPAHHOM S3bIKE,
OPUEHTHPOBAaHHOE HA O3HAKOMIIEHHE, YOeXIEHHE CllyllaTeled IO OIpeAelIeHHOW TeMe-
npobneme.  OOecnieuynBaeT  BH3YAJbHO-KOMMYHHKATHBHYIO — TOJIEPKKY  YCTHOTO
BBICTYIUIEHUS, CIOCOOCTBYET €ro 3(pPEeKTUBHOCTU U PE3yIbTaTUBHOCTH.

KavecTBeHHAas MTpe3eHTAIHS 3aBUCUT OT CJICTYIOIINX ITapaMeTPOB:

- TIOCTaHOBKH TEMBI, IIeJIM U TUIaHA BBICTYIUICHHS;

- OIpeaeeHus! POI0JDKUTEILHOCTH MIPEICTaBICHHS MaTepHaa,

- ydera 0COOCHHOCTEH ayAUTOPUH, aJPECHOCTH MaTepHaa,

- HWHTEPAaKTUBHBIX JCHCTBHUI BBICTYNAIONIETO (BKIIOYCHUE B OOCYKICHUE
ciymarenei);

- MaHepbl NPEeACTaBJICHUS IPE3CHTALMH. COOJIOJACHNUE 3PUTEIBHOIO KOHTAaKTa ¢
ayaUTOpUeH, BEIPA3UTEIBHOCTD, )KECTUKYIISALMS, TEIOABHKCHHUS;

- HamMuus WUIocTpanuid  (HE Meperpyxaromux H300pakaeMoe Ha JKpaHe),
KJIFOYEBBIX CJIOB,

- HYXHOTO 110/100pa LIBETOBOI raMMbl,

- HCIIOJIb30BaHUSA YKa3KH.

[TpenonaBaTens 10JKEH PEKOMEH10BaTh CTYAEHTaM

- HE YMTaTh HAIIMCAHHOE Ha SKpaHe;

- 00s13aTeIbHO HEOJHOKPATHO OCYILECTBUTH MIPEICTABICHUE IPE3EHTALMU J0Ma,;

- TPeayCMOTpETh TpOOJEMHBIC, CJIOXKHBIE JUIS TOHWMaHUs (QparMeHTsl |
MIPOKOMMEHTHPOBAThH HX;

- TpeABHIETh BO3MOXKHBIE BOIPOCHI, KOTOPBIE MOTYT OBITh 3alaHbl 1O XOIy U B
pe3yibTaTe MpeIbsIBICHUS PE3CHTAINH.
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