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KA®EJIPA OO0IEeIKOHOMHYECKHE U CIeNHAIbHBIE THCIHIIINHBI

PacnpenesieHne 4acoB JUCHHUILINHBI 110 ceMecTpaM / KypcaMm

Cemectp
(<Kypc>.<CemecTtp Ha 2(1.2) 3@2.0)
Kypce>) Hroro
Henens 13 3/6 15 4/6
Bun 3ansaruii viI | prn| vio| prm| vim| PI
IIpakruyeckue 18 |18 |10 [10 |28 |28
HUroro ayx. 18 |18 |10 |10 |28 [28
KonrakTHas padoTa 18 (18 |10 |10 (28 |28
Cam. pabora 158 | 158 | 161 | 161|319 |319
Yackl Ha KOHTPOJb 4 4 9 9 13 |13
Htoro 180 | 180 | 180 | 180 | 360 | 360
OCHOBAHHE

VY4eOHbIif TU1aH YTBEPIKICH YUYEHBIM coBeTOM YHUBepcuTeTa (potokon Ne 9 ot 03.03.2026 ).

Pabowast mporpamma cocTaBiieHa Ha OCHOBE paboueil mporpaMmbl yKa3aHHOW TUCIUILTHHBI, yTBepkIeHHOH B DI’ BOY
BO PI'DY (PHUHX) ¢ yderoMm ycClIOBHIl peaju3alii TNpOTrpaMMbl OakajaBpuara, IEHCTBYIONIMX B (pummane
(enepasbHOrO TOCYAapCTBEHHOTO OIOMKETHOTO 00pa30BaTeIbHOIO YUPEKIACHHUS BBICIIETO 00pa3oBaHus «PoCTOBCKMIA
rOCyIapCTBeHHBIN SkoHOMHYeckuil yHuBepcuteT (PUHX)» B 1. MuutepoBo PocroBckoit obmactu

[Iporpammy cocraBwin(u): K.¢.H., mpomnent, B.A. TyHHukoBa;cT.npen., E.B. MapTeiHEeHKO;CT.peNOAaBATENb,
OBcsaHnKOBa M. A.

3aB. kadenpoii: k.3.H., noueHT T.A. Bricomkas



1. IIEJIX OCBOEHMUSA JUCIUILJINHBI

1.1| lenbto OCBOEHHS AWCIMIUIMHBI SBIAETCS (DOPMUPOBAHWE KOMIECTCHIMH HEOOXOMMMOM IJIsi KOMMYHHKAllMd B YCTHOH H
MUCBMEHHOH (popMax Ha MHOCTPAHHBIX SA3BIKAX IS PEIICHUs 3a/1a4 MEKINYHOCTHOTO ¥ MEKKYJIBTYpPHOTO B3aUMOAEHCTBUSL.

2. TPEBOBAHMUA K PE3YJIbBTATAM OCBOEHUA JUCHUIIJTUHBI

YK-4. CnocoGeH ocymecTBJIATH A€J0BYI0 KOMMYHMKAIIMI) B YCTHOH M NMHUCbMEHHOIi (popMax Ha rocyiapcTBeHHOM SI3bIKe
Poccuiickoii @enepannu u MHOCTPaHHOM(bIX) A3bIKe(aX)

B pe3ysbTaTte 0CBOCHHS JUCHMILIUHBI 00y4AIOIIMIICSH NOJIAKEH:

3HaTh:

-(OoHETHYECKHUE, JIEKCHUECKUE U IPaMMAaTHUECKUE SBJICHUS M3y4aeMOT0 WHOCTPAHHOTO S3bIKA, TMTO3BOJSIONIAE HCIONB30BaTh €ro Kak
CPEACTBO TMYHOCTHOW KOMMYHHKAIINY;

- COLMOKYIIBTYPHYIO c(hepy POAHOU CTPAaHBI M CTPAHBI H3y4aeMOTO SI3bIKa;

- OCHOBHBIC 32aKOHOMEPHOCTH B3aUMOJICHCTBHS YeJI0BEKa 1 O0IIeCTBa,;

- IEKCHYECKUE U TPAMMATHIECKHIE CTPYKTYPBI U3y4aeMOro S3bIKa;

-TIpaBUJIa YTEHUS U CJI0BOOOpA30BaHUs; MpaBuiia OPOPMIICHUST YCTHON MOHOJIOTHYECKON M TUAIOTHUECKON peu;

- He MeHee 3000 Jiekcu4YecKux eauHuIl, U3 HUX He MeHee 1500 akTuBHO(COOTHECEHO ¢ HHauKaTtopoM YK-4.1)

Ymern:

- CHCTEMHO aHAJIM3UPOBaTh HH(OpMALIHIO U BEIOUPATh 00pa3oBaTeIbHbIE KOHLEIIINH;

- IPUMEHSATH METO/IbI ¥ CPEJICTBA IIO3HAHMS ISl HHTEIUICKTYaIbHOTO PAa3BUTHS, IOBBIICHUS KYJIBTYPHOTO YPOBHS;
- NCTIONI30BaTh TEOPETHUECKHE 3HAHKS VIS TeHepaii HOBBIX HAEH;

- BOCIIPUHUMATb CMBICIIOBYIO CTPYKTYpPY TEKCTa; BBIIETATh [MaBHYIO M BTOPOCTEIICHHYIO HH(OPMALIHIO;

- JIOTHYECKH BEPHO, apryMEHTUPOBAHO BBIPAXXaTh CBOU MBICIH B YCTHOH M IIMCBMEHHOH (opMme;

- IOHUMATh CMBICIT OCHOBHBIX YacTell Tajora i MOHOJIOTa;

-BOCIPOM3BOAUTH TEKCT IO KITFOYEBBIM CIOBAM HJIH 1O IJIaHY; 3a/1aBaTh U OTBEYATh HA BOIPOCHL;

- IPUMEHATH 3HAHMS WHOCTPAHHOTO S3bIKA JUIS OCYLIECTBICHHS MEXJIMYHOCTHOTO OOLICHHS, YNTATh JINTEPaTypy M aHaJIM3UPOBAThH
HOJIy4EeHHYI0 HH()OPMAIIHNIO;

- IEPEBOTUTH TEKCTHI O0IIETyMaHNTAPHONW HANPaBICHHOCTH (0€3 cloBaps);

- COCTaBIIATh TEKCTHI HA HHOCTPAHHOM SI3BIKE(COOTHECEHO ¢ HHAUKaTopoM YK-4.2)

Baanernb:

- HaBBIKAMH BBIPA)KCHUS CBOUX MBICIICH 1 MHEHUS B MEXIITYHOCTHOM OOIIEHNH Ha HHOCTPAHHOM SI3BIKE Ha IIPOJBHHYTOM ypPOBHE;
- HaBBIKAMU ITyOINYHOM peyH, apryMeHTal|H, BEICHUsI AUCKYCCHHU; HaBbIKAMU MUCbMEHHOW peyn;

- criocobaMy OPUEHTHPOBAHMS B HICTOUYHMKAX MH(GOpMALK ()KypHAIIbI, CAliThl, 00pa3oBaTeIbHbIC IOPTANBI U T.1.);

- OCHOBHBIMH HaBBIKAMH M3BJICYCHHS IIIABHOH M BTOPOCTENIEHHOM MH(OpMaIim;

- HaBBIKAMU NPUOOPETEHUS], HCIIONb30BaHMs U OOHOBIICHHS TYMaHUTapHbIX, 3HAHUH;

- HaBBIKAMU ITMCbMEHHON M YCTHOM peYr Ha MHOCTPAHHOM SI3BIKE;

- HaBBIKAMH M3BJIEYCHUS HEOOXOIMMONW MH(OPMAIIMN U3 OPUTHHAIBHOTO TEKCTAa(COOTHECEHO ¢ MHANKaTopoMm YK-4.3)

3. CTPYKTYPA U COOEPKAHUE JUCHUITJIMHBI

Pasnen 1. Mosi ceMbsI M MOii OBIT

Buj 3ansTus / Cemectp /| KoamuectBo
Ne HanmenoBaHue TeMbl, KpaTKoe codep:KaHue Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
Tema 1.1. «Mosi ceMbst U APY3bs».
Jlexcnueckue CIANHUILIBI: CAHUCKPUIITUBHBIC npujararCJbHBIC
AU Hucip P ’ [IpaxTuyeckue
1.1 | XapakTepuCTHKH JIronei» saHsTHS 2 2 YK-4
I'pammaruka: Hacrosiee mpoctoe W HAcTosilee NPONOKEHHOE BpeMeHa
ITucemo: Hamucanme HedopmaabHOTO MUCbMa Ipyry
Tema 1.2. "BeIT ¥ noBcenHEBHBIE 00s13aHHOCTH". JIEKCHYECKUE €IMHULIBI:
[IpaxTugeckue
1.2 [d¢dpazoBble miaromsl mo Teme. I'pammaruka: [lpomenmee mnpocroe u SaHsTHS 2 2 YK-4
MpoLIe/IIIee POJOJDKCHHOE BpeMeHa [InchMOo: HamicaHue OTBETa APyry
13 IIpaBuna ynorpebieHus MPOCTOro Mpoueamero u mnpoponkeHHoro|  CamocrosiTenbHast 2 30 VK-4
"~ | Bpemen pabora
. N CamocTosiTenbHas
1.4 | Utorossrii TecT K pazneny 1. Ompoc no npoiIeHHBIM TeMaM pabora 2 2 VK-4
15 [lonsTe 0 mpuyacThM Hacrtosmero BpeMmeHu. IlpaBuia ymorpebnenusi| CamocrosiTenbHas 2 30 VK-4
™ | macrosero mpoctoro u npoaOHKEHHOTO pabora

Paznen 2. /lom u B3aUMOOTHOIIEHUS




Bun 3ansitus / Cemectp /| KonmuectBo
Ne HaumeHnoBaHue TeMbl, KPAaTKOe coep:KaHue KoMnerenuun
pabotsl / popma ITA Kypc 4acoB
Tema 2.1. "Moii gom". Jlekcuyeckue eIUHUIBIYACTH J0oMa. | paMMaruka:
[paxTHyeckne
2.1 |Hacrosmee coBepumieHHOe u npomreamiee npocrtoe. Ilucemo: IIpaBmia SaHSTHS 2 6 YK-4
HAIMCaHUs OTYeTa
29 IIpaBuna ynorpeOlieHUst HACTOAINEro 3aBepuieHHOro u mpocroro| CamocrosTenbHas 2 30 VK4
| mpomenero pabora
Tema 2.2. "BzaumooTHOmIEHHsI B ceMbe U ¢ JApy3bsamu" Jlekcuueckue
23 CAMHULBI:ONINCATEIIBHBIC NpUJlaraTre/ibHbIC. FpammaTMKa: CpaBHl/lTeJ'leaﬂ HpaKTI/ILleCKI/Ie 2 6 VK-4
™ | u npeBocxonuas cremens npunararensHbiX. [InceMmo: Tlpanna HanucaHus 3aHSTHS
CTaThu
. . CamocTosiTenbHas
2.4 |IlpaBuna ynorpeOieHus: CpaBHUTEIBHON M IPEBOCXOMHOMN CTEIICHH pabora 2 30 VK-4
U CamocTosiTenbHas
2.5 |TloaroroBka nokmnazna c nmpesenramueii B Libre Office paGota 2 36 VK-4
. . [IpakTryeckue
2.6 |HWrorosslii Tect K pazaeny 2. Onpoc mo npoiieHHBIM TeMaM P 2 2 YK-4
3aHSATHSA
2.7 |IlloaroroBka K MPOMEKYTOYHOMN aTTeCTaLlUK 3auer 2 4 YK-4
Pazpnen 3. IlyremecTBust ¥ CBOOOIHOE BpeMsi
Bua 3ansitus / Cemectp /| KonmuectBo
Ne HaumenoBaHue TeMbl, KpaTKoe coepxKaHue Komnerenuun
pa6otsl / popma ITA Kype 4acoB
3.1. CBoboaHoe Bpems
31 Jlexcuueckue eIMHUIBL: (pa30BbIE IVIArONBI 110 TeME «X000m» [Mpakriyeckue 3 ) VK-4
’ I'pammaruka: OnpeeneHHbIH U HEOIPEAEICHHBIA apTHKIN 3aHATHUSA
ITucemo: Hamncanue HCTOpHUU O U3BECTHOM YEJIOBEKE
. CamocrosiTenbHast
3.2 |IIpaBuna ynorpeOieHus apTukien 3 10 YK-4
pabora
3.2. IlyremecTBus
Jlexcnueckue enununsbl: JIE mo Teme «ImyTemecTBus»
IpaxTyeckue
3.3 [I'pammaruka: Hacrosimiee mnpomokeHHOE BpeMsi, Oyayiiee BpeMs H saHsTHS 3 2 VK-4
BBIpaXKEHHE going to
ITucemo: Hanncanue oruera
CamocTosiTenpHas
3.4 |IlpaBuna popMHUPOBAHUS U yIOTPEOICHHS CTPAJATEILHOTO 3aJI0Ta pabora 3 18 YK-4
Pa3nen 4. HaninoHaibHbIE KyXHH H 3IPaBOOXPaHEHHE
Bua 3ansitus / Cemectp /| KonmuectBo
Ne HaunmeHoBaHHe TeMbl, KPAaTKOe codepKaHue KoMnerenuuun
pabotsl / popma ITA Kypc 4acoB
4.1 HaunoHanpHbIe KyXHH
41 Jlekcuueckue equnuIpl: Gpaszossie maroisl 1 JIE mo Teme «ena» [pakTHyeckue 3 2 VK-4
" |I'pammaruka: CrpanarensHsiii 3a10r 3aHSTHS
[Tucemo: Hammcanme ctaTby B MOJIONIE)KHBIH KYypHAT
CamocTosiTenpHas
4.2 |IlpaBuia ynotpeOieHus BpeMEH B 3HaUCHUHU OyIyILEro paGota 3 10 YK-4
4.2 3m10poBbe U 34paBOOXpAHCHHE
43 Jlexcuueckue equaunel: JIE o Teme «310poBbe» [IpakTnyeckue 3 2 VK-4
™ | I'pammaruxa: Moganeusle miarons! should, may, could 3aHATHSA
IMucemo: Hamncanue HedopmanbHOTO nuchbma
. N IIpaxTyeckne
4.4 | WroroBslii TecT k pasaenam 3-4. Onpoc no npoieHHbIM TeMaM P SAHSTIS 3 2 VK-4
U CamocTosiTenpHas
4.5 |TlonroroBka nokiana ¢ npesenrtauueii B Libre Office pabora 3 10 YK-4
Pa3nen 5. Oxpy:karomuii mup, CMHU, o06pa3oBanue, TEXHOJIOTHH
Bupa 3ausitus / Cemectp /| KonmyectBo
Ne HanmeHoBaHUe TeMbl, KPaTKoe CoAepKaHue Komnerenuun
pa6otsl / popma ITA Kypc 4acoB
5.1. Oxpyxatomuii MuUp
Jlexcuueckue eauHUIBE: (Gpa3oBble IIAr0JIbl U YCTOWYUBBIC BBIPAKEHUS 11O
. CamocTosiTenbHas
5.1 |Teme «OKpyKaroIuil MUp» aGora 3 2 YK-4
I'pammarrka: MonasibHbIE II1arojibl, BEIPAXKAIOIINE BEPOSTHOCTD P
ITucemo: Hammcanme otuera
5.2.CMHA
59 Jlekcnueckue enHULBL: (Ppa3oBbIC IVIArOJIbl U YCTOHYMBEIC BhIpakeHUs o|  CamocrosiTenbHast 3 ) VK-4
’ teme «CMI» pabora

I'pammaTrka: YcoBHBIE MIPEATIOKEHUS HYIEBOTO U IIEPBOTO TUIIOB




ITucemo: Hammncanue craten
5.3. O6pa3zoBaHue
53 Jlekcuueckye eqUHULIBI: YCTOWYMBBIC BEIPAKEHUS 110 TEME «00pa3oBaHUE) CamocrosiTenbHast 3 2 VK-4
" [I'pammaruka: KocBenHas peus pabora
ITucemo: Hammmcanme otuera
5.4. Texnonorun
54 Jlekcuueckue enunaupl: JIE 0 TeMe «TeXHOIOrHNY, CI0BOOOpa3oBaHKe CamocrosiTesbHast 3 6 VK-4
" | I'pamMmarmka: YCIIOBHBIE NIPEIIOKEHHS BTOPOTO U TPETHETO TUIIOB pabora
ITucemo: Hanmcanue HeopMaibHOro michbMa
o CamocTosiTenpHas
5.5 |IIpaBuna ynorpebiaeHus qeHCTBUTEIHLHOTO 3a10Ta paora 3 10 VK-4
CamocTosiTenpHas
5.6 |IIpaBuna ynorpebieHus CTpaaaTeIbHOTO 3aJI0Tra pabora 3 10 VK-4
57 PedepupoBanne cratbu B kypHanme Cambridge Journal of regions, CamocTosiTenpHas 3 9 VK-4
"" | economy and society. Pabota ¢ 6a30it nanueix Cambridge dictionary. pabora
Pa3gen 6. ®opmyiia ycnexa B OuzHece
Bupa 3ausitus / Cemectp /| KonmuectBo
Ne HauMeHoBaHHe TeMbl, KPaTKoOe CoAep:KaHue Komnerenuuu
pa6orsl / popma ITA Kypc 4acoB
Tema 6.1. "KapbepHas nectuna"
Jlexcuyeckue eMHUIBL: paboTa, 00sI3aHHOCTH
6.1 Urenue: "Mos pabora" CamocTosTenpHast 3 5 VK-4
" | T'oBopenue: Pa3BuTHE HaBBIKOB PEUEBOIO ITUKETAa M MOHOJIOTHYECKOH peun pabora
I'pammaTrka: JleliCTBUTENBHBIN 3aJI0T B yCTHOM M MINCBbMEHHOM peun
IMucemo: Hamucanue acce "Tpodeccun Oyaymero"”
Tema 6.2. "HaBbIku 1 criocoOHOCTH"
Jlekcuueckye eMHULIBI: HaBBIKU, CIIOCOOHOCTH
" " CamocTosTenbHas
6.2 | Urenue: "HneanbHbl COTPYAHUK aGora 3 2 YK-4
I'pammaruka: CTpagaTenbHBIH 30T B YCTHOW U MUCEMEHHOHN peun p
I1HcbeMo: AHKeTa-3asiBIICHHE
Tema 6.3. "V3BecTHBIC OM3HECMEHBI MUpa"
Jlexcuyeckue eAMHUIIBL Pa3HOBUIHOCTH MarHaToB U cepbl 3aHATOCTH
63 Urenne: "onansn Tpamm" CamocrosarenpHas 3 20 VK-4
’ T'oBopenue: Pa3BuTre HABBIKOB PEUEBOTO ITHKETA M JUATIOTHYECKONU peun pabora
I'pammarrka: CnoxkHOE TOJUIEKaIIee B YCTHOW M MUCEMEHHON peyun
ITicpMO: HaNMCaHUE CTaThH
Tema 6.4. " UneansHOE pe3tome”
Jlexcuyeckue eUHULBL: PA3HOBUAHOCTH PYKOBOJUTENCH
" " CamocrosiTenbHast
6.4 |UYrenwue: "IlepcoHan u 4en0BEUECKHE PECYPCHI aGora 3 16 YK-4
ToBopenue: Pa3BuTie HaBBIKOB PEYEBOTO STUKETa X MOHOJIOTUYECKOH pedn p
I'pammaruka: CIo)KHOE TOTIOTHEHHE B YCTHON M MUCHbMEHHOM PEeIH
6.5 IoaroroBka moknana ¢ mpeseHramuedd B Libre Office. Pabora ¢ Ga3oit CamMocrosiTesbHas 3 12 VK-4
"~ | nanHBIX KOHCYABTAHT+ pabora
6.6 | IloaroroBka K MPOMEKYTOUHOMN aTTeCTalluU Ok3aMeH 3 9 YK-4

4. POHJ OIEHOYHBIX CPEACTB

CrpykTypa W comepkaHue (OHAA OIEHOYHBIX CPEACTB IS TPOBEICHHS TEKYNIETO KOHTPOJS M IIPOMEXYTOYHOH aTTeCcTalnu
npenctasieHs! B [Ipmnoxennn 1 x pabodeil mporpaMMe TUCIUTIINHEL

5. YYHEBHO-METOAUYECKOE 1 TH®POPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI

5.1. YueOHble, HayYHbIe H MEeTOAMYECKHE U3TaHUS

ABTOpHI,

bubauoreka /

3amiaBue W3narenscTBO, rom
COCTaBUTENN KonuuectBo
1 EnglishMag: xxypnan Boponex: EnglishMag, OBC «YHuBepcuteTckas
2019 OMOIHOTEKA OHIANH)
2 Tanpayx JL.M. AHMIHMACKAHN S3bIK B HAYYHOH Cpee: IPaKTHKYM Mocksa: By3oBckuit OBC «Znanium»
YCTHOH peun: YdueOHOE mocooue yueOHuK, 2025
3 | Amnromenxosa O.H. AHmiickuii s3p1K. PUHAHCOBBIN MEHEIKMEHT. Mocksa: OOO "HayuHo- OBC «Znanium»
English for Financial Management.: Y4eOHHK M3/IaTeNbCKHUI IISHTP
NH®PA-M", 2025
4 Menbanayk M.B., IpodeccnonanbHelil anmumiicknii 361k 3k0HOMUKa | Mocksa: OOO "Hay4no- OBC «Znanium»
Benoram M.A. 1 MEHEHKMEHT: YUYeOHUK M3aTeNIbCKUI LIEHTP

MH®PA-M", 2024




ABTOpHI, Bbubmmorexa /
3arnnaBue UsnaTenscTBO, rOxI
COCTaBUTEHU Konnuecto

5 Kagnarckas E.B. AHDIMACKHI 5A3BIK B TIPO(eCCHOHATBHOM Mocksa: Poccuiickuii DBC «Znaniumy
NEATENLHOCTH: YUeOHO-METOANYECKAs JIMTEPATYPA | rOCYIAPCTBEHHBIN
YHHUBEPCUTET LIPABOCYAUS,
2024

5.2. IIpodeccuonanbHble 0a3bl JAHHBIX U HHPOPMALMOHHBIE CIPABOYHBIEC CHCTEMbI

NCC "KoncynsranTllnoc"

HCC "T'apant"http://www.internet.garant.ru/

Cambridge Dictionary https://dictionary.cambridge.org/ru/

CAMBRIDGE JOURNAL OF REGIONS, ECONOMY AND SOCIETY https://www.elibrary.ru/title_about.asp?id=27165

5.3. IlepeueHb NpPOrpaMMHOro odecneyeHust

Onepanuonnas cucrema PEJI OC
Libre Office

5.4. YueOHO-MeTOANYECKHE MATEPHAJIbI A1 00y4AIOLMXCS ¢ OrPAHMYEHHBIMHU BO3MOKHOCTSIMM 310POBbSI

[Ipn HEOOXOMMMOCTH IO 3asBICHUIO 00Y4YarOMIErocsi ¢ OrpaHMYEHHBIMH BO3MOXKHOCTSAMH 3J0POBbsI y1€OHO-METOANUECKHE MaTepHAaIb]
MPEIOCTABIAIOTCA B (hOpMax, aJaiTHPOBAHHBIX K OTPAHHUYCHHSAM 3IO0POBBS M BOCHPHUATHS MH(popMarwd. [ Wl ¢ HapyIICHHSIMH
3peHust: B hopMme ayanodaiina; B me4aTHOM GopMe yBEIWUEHHBIM WpUTOM. [ uI] ¢ HapymIeHUAMH ciIyXa: B ()OpMe 3IEKTPOHHOTO
JOKYMEHTa; B IeyaTHol ¢opme. [list IHIl ¢ HAapyIICHUSIMH OIIOPHO-ZABUraTeIbHOIO ammapara: B (opMe 3IEKTPOHHOTO JIOKYMEHTa; B
neyaTHou opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECHHEYEHUE JUCHUITIMHBI

INomerwenust Juisi BceX BUJIOB palboT, NPEAyCMOTPEHHBIX YYeOHBIM IUIAHOM, YKOMIUICKTOBaHBI HEOOXOAMMOW CIELMAIM3MPOBAHHON
y4eOHOI MeOEIbI0 U TEXHUIECKHMH CPEICTBAMH O0Y4EHHUS:

- CTOJIBI, CTYJIBS;

- IEPCOHATIBHBIA KOMIIBIOTEP / HOYTOYK (IePEeHOCHOH);

- IPOEKTOP;

- 9KpaH / UHTEPaKTUBHAS JOCKa.

IToMerenust 1y caMOCTOSTENbHON PabOThl O0YyUYAIOMIMXCS OCHAIEHBI KOMITBIOTEPHON TEXHUKOH C BO3MOXXHOCTBIO MOJKITIOYECHUS K
cetr "MHTepHET" M 00eCIIeYeHNEM OCTYTA K 3JEKTPOHHON HH()OpMAIIMOHHO-00pa30BaTeIbHOM cpee.

7. METOIUYECKHUE YKA3ZAHUA JJIA OBYYAIOIUXCA 110 OCBOEHHUIO JUCITUITJINHBI

Metoauueckue YKa3aHHus 110 OCBOCHHUIO JUCHHUIIIIMHBI TPEACTABJIICHBI B HpI/IJ'IO)KeHI/II/I 2K pa60qep“1 nporpaMmMe JUCHUITIIUHBI.




IIpunoxenue 1

P®OH/J ONEHOYHbLIX CPEJACTB

1 OnucaHMe nokKa3sarTejeH v KPpUTEPpHUEB OLICHUBAHUA KOMHETBHHI/Iﬁ Ha
PA3/IMYHBIX 3TAallaxX UX (l)OpMI/IpOBaHI/IH, OIIMCaHHE IIIKAJ/I Ol€HUBAaHHUA

1.1 Tloka3aTenu U KpUTEpUH OLICHUBAHUS KOMIIETECHIIMIA:

3VH, cocraBisiomye KOMIIETCHIIUIO

IToxazaTenu
OIICHUBAHUS

Kpurepun
OLICHUBAHHS

Cpencrsa
OLICHUBAHUS

YK-4: Crioco0eH OCyIIECTBIATh JEIOBYI0 KOMMYHHUKAIIUIO B YCTHOH M MICBMEHHOU (hOpMaX Ha TOCYIAPCTBCHHOM SI3BIKE

Poccuiickoii depepariiin ¥ HHOCTPaHHOM(BIX) s13bIKE(aX)

3HaTh: -QoHeTHUECKHE, IEKCHUECKNe U IpaMMaTideckue sBieHus | [lepeBogut IMomuoTa 1 Cemectp 2:
N3y4aeMOro WHOCTPAHHOTO sI3bIKa, MO3BOJIIOIINE HCIOJB30BATh | CIOBA C COZEPXKATETBHOC | BOIPOCHI K
€ro KaK Cpe/ICTBO JINYHOCTHON KOMMYHHKAIIHY; pycckoro Ha Th OTBETA, 3agery (1-4), Tect
- COIMOKYJIBTYPHYIO Cepy POTHOM CTPAHBI M CTPAHBI U3y4aeMOr0 | aHTIIMICKHUN U ¢ | IPaBUIILHOCTD (1-2), ycrHbiit
SI3BIKA; AQHIJIMICKOTO Ha | TepeBo/a, ompoc (pazgen 1-
- OCHOBHBIE 33aKOHOMEPHOCTH B3aUMOJCHCTBHS YEJIOBEKa W | PYCCKHIA, yHOTpeOIeHust 2), noknax (1-4);
oOmecTBa; MIPOU3HOCHT JIEKCHYECKUAX cemecTp 3:
- ICKCHYECKUE U TPAMMATHYECKUE CTPYKTYPhI H3y4aeMoro 3bIKa; | CIIOBa, YUTAET CAMHUIL BOTIPOCHI K
-IpaBUJIa YTEHUS W CJIOBOOOpa30BaHUS; MpaBmia O(QOPMIICHUS | TEKCT BCIyX, rpaMMaTHYeCKH | 9K3aMeHy (4acTb
YCTHON MOHOJIOTHYECKOH U JHaJIOTHYeCKOi peyu; omnpenemnsieT u X KOHCTpyKimi, | 1-2), rect (3-4),
- He MeHee 3000 nekcuyeckux eIUHUI, U3 HUX He MeHee 1500 HazbIBaeT coOuoIcHre YCTHBIH Onpoc
AKTUBHO rpaMMaTH4YecKue | MHTOHaMOHHBIX | (pasznen 3-6),
CTPYKTYDHI, dopm B noknaz (5-12)
H3MEHSET YacTh | COOTBETCTBHE C
peuu B 3aJJaHHOM
COOTBETCTBHHU C | KOMMYHHUKATHBH
KOHTEKCTOM oli cuTyaryei.
YMern: [lepeBout CopnepxaHue Cemecrp 2:
- CHCTEMHO aHAJIM3UPOBATh HH)OPMALIUIO U BEIOUPATH MIPEIJIOKEHUS B | OTBETA MEPEAAHO | BOMIPOCHI K

o0Opa3oBaTenbHbIe KOHIICTIIIHH;

COOTBETCTBHH C

0e3 HCKaKeHUs

3agery (1-4), Tect

- IPUMEHSTh METOJIBI U CPEICTBA MTO3HAHUS VIS 3a/IlaHHBIM TEKCTa, (1-2), ycTHbrit
MHTEJUICKTYaJIbHOTO Pa3BHUTHS, TIOBBIIICHHS KYJIbTYPHOTO YPOBHS; | CTHIIEM, TPaMOTHO M omnpoc (pazzaen 1-
- NCTIOJIb30BATh TEOPETUUECKUE 3HAHUS JUIsl TeHEPAI[H HOBBIX HEepPEeBOIUT crunuctuyeckn | 2), moknan (1-4);
unei; XYZIO)KECTBEHHBI | BEPHO cemectp 3:

- BOCHPHHUMATh CMBICIIOBYIO CTPYKTYPY TEKCTa; BBILACIATH i wm BOIIPOCHI K
IJIaBHYIO M BTOPOCTEICHHYO HH(POPMAIIHNIO; MyOIHICTHIEC 9K3aMeHy (JacTh
- JIOTHYECKU BEPHO, apTyMEHTUPOBAHO BHIPAYKATh CBOM MBICIH B KHH TEKCT OT 1-2), recr (3-4),
YCTHOU M TUCEMEHHOM (hopMe; 2000 3HaKO0B C YCTHBIH ompoc

- IOHAMATH CMBICT OCHOBHBIX YacTeH JHAaNora ¥ MOHOJIOTa; yaeToM (pasmen 3-6),
-BOCIPOHM3BO/IMTH TEKCT MO KJIIOYEBHIM CIIOBAM WIIH TI0 IUIaHY; Hpe/IaraeMoro noknaz (5-12)
3aJaBaTh M OTBEYATh Ha BOIIPOCHI; CTHIIS, OTBEYAET

- IPUMEHSTH 3HAHUS] HHOCTPAHHOTO SI3bIKa JUISl OCYIIECTBICHUS apryMeHTHPOBaH

MECKJIUYHOCTHOT'O 06LLICHI/I$[, YUTATb JIUTEPATYPY U aHAIIU3UPOBATH 0 Ha BOIIPOCHI B

TMOJTy4EeHHYIO HH(POPMALIHUIO; dhopme

- ePEeBOIUTh TEKCTHI OOIEryMaHUTapHON HampasieHHOCTH (6e3 MOHOJIOTa WJIN

CcIoBaps); Janora

- COCTABJISITh TEKCThI HA HHOCTPAHHOM SI3bIKE

BiiaieTh - HaBBIKAMU BBIPAKEHUS CBOUX MBICIIEN U MHEHUS B ['oToBHUT M CamocrostensH | Cemectp 2:
MEJTMYHOCTHOM OOIIICHUH HAa HHOCTPAHHOM SI3bIKE Ha BBICTYITAa€T C OCTh BBIBOJIOB M | BOIPOCHI K

IPOABUHYTOM YPOBHE;
- HABBIKAMH ITyOIMYHOM peur, apryMeHTaluH, BeJCHHS
JIMCKYCCHH; HABBIKAMH TIHCEMEHHOM peyH;

- cocobaMu OPUEHTHPOBAHUS B HCTOYHUKAX HH(pOpMAIUK
(>kypHaJbl, caiiThl, 00pa3oBaTeIbHbIC MOPTAJIBI U T.11.);

- OCHOBHBIMH HaBBIKAMH U3BJICUCHUS [NIABHOW U BTOPOCTEIICHHOM
nHbOpMaInH;

- HaBbIKAMH IIPHOOPETEHHsI, UCTIOIb30BaHUS U OOHOBIICHUS
r'yMaHUTapHbBIX, 3HAHUI;

- HaBBIKAMH IIMCHbMEHHON M YCTHOH pedur Ha HHOCTPAHHOM SI3BIKE,
- HaBBIKAMHM U3BJICUCHUS HEOOXOJMMOH HH(pOpMAIIN U3
OPHI'MHAJIBHOTO TEKCTa

JIOKJIAZIOM T10
CaMOCTOSITEIILHO
BBIOpaHHO
TEME;
Pedepupyer
TEKCT B
MMUCHbMEHHOU U
YCTHO# popmax,
['oToBUT U
OTBEYacT
MOHOJIOT MJTH
JTAAJIOT peYb 110
3aJlaHHON TeMe

CYXIICHHH c
COOTBETCTBYIOII
UM TPaBHIEHBIM
HICTIONIB30BaHNE
M  JIEKCHYECKHX
154
TpaMMaTHIECKH
X CTPYKTyp IO
MPEI0KEHHON
TeMe

3auery (1-4), Tect
(1-2), ycrubrit
ompoc (pazaen 1-
2), moxuan (1-4);
cemectp 3:
BOIIPOCHI K
JK3aMeHy (4acTh
1-2), Tecr (3-4),
YCTHBIH OIIpOC
(pazzen 3-6),
noxan (5-12)




1.2 [kanel OLlECHUBAHMUSL:

Texymuii KOHTPOJIb YCHEBAEMOCTH M TIPOMEKYTOYHAs aTTecTalus OCYHIECTBISIETCS B paMKax
HaAKOIMUTENFHON OaTbHO-peHTHHTOBOM cucTeMsl B 100-0ayutbHOM mmIKae:

Jist sx3ameHa:

84-100 6aoB (OIIEHKA «OTIUIHOY)

67-83 Oama (OIIeHKa «XOPOIIIO))

50-66 6amToB (OLEHKA «yIOBICTBOPUTEIHLHO)

0-49 GamoB (oIeHKa «HEYIOBIETBOPUTEIHHOY)

Jns 3auera:

50-100 6amtoB (3auTeHO)

0-49 6amnoB (He 3a4TEHO)



2. TunoBble KOHTPOJbHBIE 32JaHNUS WM HHbIe MAaTepHaJIbl, He00X0AHMBbIe 151 OLIEHKH 3HAHUI, yMeHHId,
HABBIKOB M (/1) ONBITA 1eATEIbHOCTH, XapaKTePU3YIOLIUX 3Tanbl (opMUPOBAHHUS KOMIETEeHIU B
npouecce 0CBOCHHs 00pa30BaTEIbHOI NPOrpaMMBbl

Bonpocs! k 3auery
2 cemecTp
Becena no cienylomuM yCTHBIM TeMaM:
1. Mos ceMbs U Ipy3bs
2. Pytuna
3. Moii nom
4. B3alMOOTHOIIEHUS C POACTBEHHUKAMHU U IPY3bIMU

HMHcTpyknust N0 BHINOJHEHHUIO:

3auet mpoxoauT B hopMaTe Oecepl o MPOHACHHBIM TeMaM B TEICHHE CEMECTpa.

Kpurepuu ouennBanus:

- CtryzmenTy BeIcTaBisieTcs «3auteHO» (100-50 6amoB), eciin KOMMYHHKATHBHBIC 33a4H BBHITIOJTHEHBI IOJHOCTEIO,
HCTIONIb30BAaHHBIN CIIOBApHBIH 3aIac, rpaMMaTHYECKHE CTPYKTYPHI, (poHeTHIeCcKOe 0hopMIICHNE BHICKA3bIBAHUS
COOTBETCTBYET MOCTABICHHOI 3a1ade;

- CTyJeHTY BBICTABIISIETCS «HE 3a4TeHO» (49-0 OaJLIOB), €ciM OTBETHI HE CBSI3aHBI C BOIPOCAMHU, HAJIMUUE TPYObIX
OIIINOOK B OTBETC, HCIOHUMAHUE CYITHOCTHU U3JIaracMoro BOIpoca, HEYMCHUE NPUMEHATH 3HAHWA Ha IPAKTUKE,
HCYBEPCHHOCTb U HCTOYHOCTH OTBETOB HAa JOIMOJHUTECIIBHBIC U HABOAAIINUEC BOIIPOCHL

3 cemecTp
Bonpocs! k 3k3aMeHy
Yacrel. Urenne, nepeso u pepepupoBaHue TEKCTA
Yacrsp 2: becega no cijieAyomumM yCTHBIM TeMaM
. CBobonmHOE BpeMs. Xo60u
. llyrewmecTBus
. HaimonanwHbIC KyXHI
. 310pOBBIiT 00pa3 KU3HH
. Okpy>xaromuit MUp
CMH
. Texnonoruun
. O6pazoBanue
. Kapwepnas nectauia
10. HaBwiku u criocoOHOCTH
11. UsBecTHBIC OM3HECMEHBI MUpa
12. UneanpHOE pe3tomMe

© 0 ~NOOU AW —

TexcTsl 1J151 IepeBoAa U pedepupoBaHUS
1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an international
worker and barely leave your desk. All this international work requires different skills. “You need to adapt your
communication skills to meet the global challenge”, says Alison Birkett, a director of relocation firm Expat
Essentials “A lot of misunderstandings come about from people using email badly”, she says. “People tend to send
emails without writing “Dear so and so” at the beginning, or personalizing them. This can seem rude to the recipient
if English isn’t his or her first language. We need to adopt a softer style”. MsBirkett also recommends that people
use their email less and the phone more. “Speaking to people can be a far more *®effective way of building a
relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video conferencing are
theoretically so easy that people forget the importance of forging a direct relationship”, he says. “If you can’t visit
your overseas colleagues, talk to them on the phone and get to know them. You’ll increase your chances of getting
replies to your emails”. Learning a foreign language is no longer a priority since English ‘really is the international
business language’. It’s far less important to learn a foreign language than to use your own language well, so that
people who are not native speakers can understand you. This means avoiding slang, speaking slowly, and hav***ing
the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to understand
business habits of other nationalities”, says Sue Hyde, the business development manager for Babel language and
cultural consultants. A lot of Babel’s business comes from firms that have merged with or acquired a foreign
business. “One firm called us in because things have become so bad that their Italian business partners had stopped
speaking to them. It was all to do with the way the two nationalities communicated with each other. The British
approach is to stick to a written agreement without a lot of talking. Southern Europeans take the view that if things

move on, “*there is no point in sticking to a contract”.



2
HOW TO SELECT THE BEST CANDIDATES -
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may be just the
beginning. Choosing the wrong candidate may leave an organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the first sign of stress;
those with long, impressive qualifications who seem incapable of learning; a hypochondriacs whose absentee record
becomes astonishing; and the unstable person later discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up to expectations,
who does not quite deliver; who never becomes a high-flyer or even a steady performer; the employee with a fine
future behind them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence levels
decline modestly, but change little over their working life. The same is true of abilities, such as learning languages
and handling numbers.

Most people like to think that personality can change, particularly the more negative features such as
anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years gives a clear
message: still stable after all these years. Extroverts become slightly less extroverted: the acutely shy appear a little
less so, but the fundamentals remain much the same. Personal crises can affect the way we cope with things: we
might take up or drop drink, drugs, religion or relaxation techniques, which can have pretty dramatic effects. Skills
can be improved, and new ones introduced, but at rather different rates. People can be groomed for a job. Just as
politicians are carefully repackaged through dress, hairstyle and speech specialists, so people can be sent on training
courses, diplomas or experimental weekends. But there is a cost to all this which may be more than the price of the
course. Better to select for what you actually see rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing people who can
develop winning strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless energy and
enthusiasm, qualities that shine through even on their bad days. They are full of ideas and get things done quickly
and effectively. They inspire others not just by pep talks but also through the sheer force of their example. Such
people can push their organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are likely to be
headhunted. The financial impact of such people leaving is great and includes the costs of expensive training and
lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave because
organisations do not know how to keep them. Too many employers are blind or indifferent to the agenda of would
be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating factors.

Money remains an important motivator but organisations should not imagine that it is the only one that
matters. In practice, high performers tend to take for granted that they will get a good financial package. They seek
motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will seek to
feel that he or she ‘owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily become
demotivated if they sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop their skills
and their curriculum vitae. Offering time for regeneration is another crucial way for organisations to retain high
performers. Work needs to be varied and time should be available for creative thinking and mastering new skills.
The provision of a coach or mentor signals that the organisation has a commitment to fast-tracking an individual's
development.

Individuals do well in an environment where they can depend on good administrative support. They will
not want to feel that the success they are winning for the organisation is lost because of the inefficiency of others or
by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation they work for
regards them as special. If they find that it is not interested in them as people but only as high-performing
commodities, it will hardly be surprising if their loyalty is minimal. On the other hand, if an organisation does invest



in its people, it is much more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.
From the Financial Times

4
THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small, who sell overseas
as well as in the home market. Some enter the export field enthusiastic for overseas business, others are reluctantly
drawn into selling abroad in order to increase turnover. Some look to export markets for much of their turnover,
while others take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become aware of the
additional opportunities for expanding their sales, and consequently the profitability of their business, by selling to
customers overseas.

Companies operating in home markets encounter many common problems in selling their products or
services - minimizing costs, achieving the required quality, meeting delivery dates, collecting payment, and
financing the whole operation. When companies start to export they face similar problems, but with differences that
are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at the outset, as are
particular commercial and technical specifications required by overseas buyers. The shipment period is often much
longer than in domestic contracts and exporters do not have the same degree of control over the goods they sell,
once they are shipped to their overseas destination. Yet exporters have to ensure prompt and secure payment from
overseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or both. Fluctuations
in exchange rates are an added hazard, creating uncertainty about the value exporters finally receive. And overseas
governments may apply controls which restrict buyers' access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is necessary in exporting
and these documents vary from country to country. Consequently there are significant differences between selling
overseas and selling to the home market. So while exporters may not be a special breed, they do need to acquire
particular skills if they are to overcome the peculiar problems and greater risks involved.

5
Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005 from pay and
benefit reductions achieved for most work groups, the air carrier said yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said it expects to
achieve roughly $418 million of savings on an annualized basis when the cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends, it still expects to
record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently announced an order
for two new Boeing 777-200ER widebody aircraft to support its international expansion. The aircraft are scheduled
for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third quarter to be
around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments balance between
$1.9 billion and $2 billion, and expects to end 2005 with a cash balance of about $1.5 billion and capital spending of
around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of pension expense.
The amount is based on noncash pension expense of around $241 million and estimated contributions of $304
million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1 million shares of
ExpressJet stock valued at $130 million during the first half of 2005, $50 million of cash in the second quarter and
an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of last year at this
time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005

HNHCTpyKIMS 10 BHINOJHEHUIO:
DK3aMeH POXOANT B YCTHOU hopme. Bpemst Ha moAroToBKyY K OTBETY cocTaBisieT 30 MuHyT. Jlanee cTyAeHT uuTaeT
(hparMeHT TekcTa, mepeBo, pedepupyeT TEKCT H OeceayeT Mo TeMe, YKa3aHHOW B OmJeTe.

Kpurepnn onennpanus:
. oueHka «oTau4HO»( 84-100 06ayoB) BBICTaBISETCS, €CIM JaHbl IOJHBIE OTBETHl Ha BCE BOIPOCHI,
WCIIOJIb30BAHHBIN CJIOBApHBIM 3arac, TpaMMaTHYeCKHe CTPYKTYpbl U (poHETHYECKOEe O(OPMIICHHE COOTBETCTBYIOT



MTOCTABJICHHOM 3a7a4e; €CIM IEePEBO CIACNIAaH IOJIHOCTBIO C COOIOCHUEM CTHJIS BBICKA3bIBaHHS, 0€3 HAPYIICHHS
SI3BIKOBBIX HOPM; JOIYCKAaeTCs OJHA CYMMapHas OMKMOKa, KPOME HCKaKEHHs CMBICIA; pedepHpOBaHHE TEKCTa
cienaHo 0e3 WCKakeHHs WH(OpMaluKM, B pPEeYH OTCYTCTBYIOT TpaMMaTHUYECKHE, JEKCUYECKHUE U JIOTMYeCKHUe
OIIINOKH.

o OIICHKa «Xopoio» (67-83 0ana) BBICTABIISACTCS, CCIOM JaHbl HEMOJHBIC OTBETa HAa BCE BOIPOCHI,
WCIIONB30BAaHHBIN CIIOBAapHBIM 3amac, rpaMMaTHYeCKHe CTPYKTYPHI, (QoHeTHdeckoe O(OpMIICHHE BBICKA3bIBAHUS
COOTBETCTBYET IMOCTaBJICHHOW 3a/made, HEOONBIINE HAPYIICHUS MCIIONB30BAHMS CPEACTB JIOTHUECKOW CBS3H; €CIIH
MepeBONl CHAETaH IIONHOCTHIO C COONIOJCHWEM CTHJS BBICKA3bIBaHWA, O€3 HApYIICHHS S3BIKOBBIX HOPM.
JormyckaroTcsi Be TMOJHBIE CYMMapHBIE OMMOKH, B T.4. HE 0ojee OJHOTO MCKa)KEHHUS CMEICTA; pedepupoBaHHE
TEKCTa CAETaHO 0e3 MCKaKEHWS WHPOPMALUH, B PEYH JOMYCKAIOTCS 2 IpaMMaTH4ecKue, 2 JIeKCHYecKue u 2
JIOTHYECKUE OITUOKH.

. OIICHKA «yJOBICTBOPUTENBHO» (50-66 0a/UIOB ) BBICTABISACTCS, CCIIM JAHBI HEMOJHBIC OTBETHI HA JIBA
BOIPOCA, WCIOJIB30BAaH OTPAHWYCHHBIN CIIOBAPHBIA 3amac, IpaMMaTHYeCKUe CTPYKTYpbl U  (POHCTHYECKOE
o(opMIICHHE BBICKA3bIBAHHSI UMCIOT HEOOJBINUEC HAPYIICHHUS; , €CIIH MEPEBOJ| CHICIAaH aJeKBAaTHO;, OMYyCKATCS 3
MOJIHBIC CYMMapHbIC ONIMOKHU; pedeprpoBaHUE TEKCTA CIICIIAHO ¢ HE3HAYUTEIBHBIMI HCKaXCHUIMHU HHQOpMAIH, B
peuu OMyCKaroTes 3-5 rpaMMaTHYecKue, 3-5 JTeKCuIecKre U 3-4 JIOTHYECKUE OIIHOKH.

. OIICHKA «HEYNOBIETBOPHUTEIbHON( 0-49 0ayioB) BBICTABISAETCS, €CIIH OTBETHI HE CBSI3aHBI C BOIIPOCAMH,
Hann4re TpyOBIX ommOOK B OTBETE, HETIOHUMAaHHE CYIIHOCTH M3JIaraeMoro BOIPOCca, HEYMECHUE MPUMEHSTh 3HAHUS
Ha TIPaKTHKe, HEYBEPCHHOCTh W HETOYHOCTh OTBETOB HA JOMOJHUTEIBHBIC M HABOMSAIINE BOIPOCH, €CIIA TEPEBOT
pedepupoBaHre TEKCTa HE COOTBETCTBYET TPEOOBAHUAM, YCTAHOBICHHBIX IS OLICHKH «YIOBIETBOPUTEIHHOY.

TecTnl

1.BaHK TeCTOB 1O pa3aejamM
2 cemecTp
Tecr 1

A. Inset the words from the box into the sentences in the correct form

go against at a stretch give trouble
take after habitual diversity
obedience overlook quaint

We bought the house with arched windows the amazing sandy beach and the ocean.
His younger brother is a very naughty child who to the whole family.

When Jane was 7years old she her granny by character and appearance.

Adam is such a person that nobody believes his words.

. Old private British schools require from their students as there are very strict rules of
ehavior.

Many teenagers their parents since they consider themselves old enough.

This travel agent‘s offers such a great of accommodation so we can’t choose which one is
the most suitable.

8. Einstein had so little time that he usually ate his breakfast

NogukrwhE

/ 8 points

B. Open the brackets using the correct form of the verbs (Present Simple, Present Continuous, Present
Perfect, Past Simple, Past Continuous)

What ... these days? (you ,to do)

How many plays ..... Shakespeare? (to write)

Are you hungry? ....something to eat? (you, to want)

Who is that man? Why ...... at us? (he, to look)

I don’t know where Amy is. ..... (you, to see) her?

The Chinese .... (to invent) printing.

I don’t know Carol’s husband. I .......... (never, to meet, him).
Water... at 100°C. (to boil)

Nk wWdE

/ 4 points

Translate the following sentences into English
Ha cnenyromieii Heene Haia rpymma OyIeT ciaBaTh 3K3aMeH 1o (uiocopuu.

N RO

OHa TOJIBKO 4TO YJ103KUJIa BOJIOCBL, HO BETEP UCIIOPTHUIT BCIO IPUYICCKY.
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1.

Korma Mb1 e3mmmm B Typ 1o EBporie, MBI OCTaHaBIMBAINCH B MAJICHPKUX TOCTUHHUIIAX M XOCTETaX.
Kyna BBI 30111 3THM JIETOM B OTITYCK?

Korpa BbI mocneiHu# pa3 0OHOBISUTA 000U B TOCTHHO#?

OH HUKOT/Ia HE JIeNIaeT JOMAIIHIOK PaboTy B OJIUH MPHUCECT.

Mos Mama Bceria BCTaeT ¢ IIEPBBIMH JTydaMH COJTHIIA.

Kto B Bariei ceMbe TOTOBUT MUIILY, & KTO 3aHUMAETCs] CTUPKOM 1 yOOpKOii?

Xors H)KI/IM u Keppn HE 6J'II/I3H€HLI, OHMH ITIOXO0JXHU KaK IBC KaIlJId BOABI.
/ 18 points

Tect 2
Insert the words from the box into the sentences in the correct form

emotional move in strong-willed
independent study nursery
hard-working impartial stubborn

My friend has a big house where there is even a with big bookcases and an antique desk
My grandpa is a person who has achieved all his goals against all odds.
My youngest sister’s is so bright and spacious that I’m a little bit jealous.
You will be when you become an adult.
My sister became an excellent lawyer because she is so .
My sister always cries while she’s watching drama. She is so , but we don’t see it every day.
Our neighbours have just and today they are having a farewell party.
He is absolutely , hobody can influence him.
/ 8 points

Open the brackets using the correct form of the adjective.
You are (good) at math in our school.

Today is (cool) than it was yesterday.

My (young) sister is (tall) than me.

This is (expensive) flat in our city! Who will buy it?

This is (good) opportunity to practice your language skills.
My mother is one of (kind) person in the world.

You should be (polite) with old people.

Tomorrow will be the hard day, so I get asleep (early) today.
/ 4 points

Translate into English.
Capa OpUIa 3aCTEHYHBA U HE IPYXKHUIA CO CBOUMH OTHOKIIACCHUKAMHU.
Mawma Bcerjia mOMOXeT B TPYTHYIO MUHYTY.
CampIii TpyIOTFOOUBEINA CTYJCHT HE BCET]a CTAHOBUTCS YCIICITHBIM OM3HECMEHOM.
AHTOHHMO — TaKOMH e aMOUIIMO3HBIN KaK U €ro OTell.
W3-3a pa3HUIIBI TOKOJIEHUH HaI0 OBITH TEpPIHMEe K CBOMM OJIM3KHM.
Kto nepBbIM nokopmt IBepect?
B nepeBHe BO3yX rOpasio YHIIE YeM B METaIloJIcax.
JI>kMM HUKOTIa HE XOTeJ )KUTh B HeOOCKpeOe, Mo3TOMY MpHoOpen HeOOIbIIoW OCOOHSIK B IPUTOPOJIE.
B MHOTOKBapTHPHOM JIOME BCEr/a HIyMHO.
/ 18 points

Oobuwee konuuecmeo 6annoe 3a cemecmp — 60 d6annos
3 cemecTp

Tecr 3
A. Insert the words from the box into the sentences in the correct form

put off joinin stowaway
go off warm up main course
sneakers cool down pedestrian

You should before making these exercises in the gym.
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is the illegal passenger without his ticket.
The in my favorite restaurant is delicious! You need to taste it.
I used to like swimming in my childhood but now I’ve
Yesterday Jack bought a pair of fashionable

The football match was because of the weather.
At school our teacher offered me to our chess club.
You should before come home after the gym.
/ 8 points
B. Open the brackets using the correct form of the verb, using Active and Passive Voice.
That picture (paint) by my sister.
My order (deliver) by courier.
This book (write) in 1896.
You should (work) hard to get the good job.
The cure from rare disease (invent) by student of Harvard.
My favorite bakery (have) so many cakes and biscuits. Let’s go there.
Your jeans (be) still dirty, so clean them one more time.
The town museum (build) in 2018 for the World football championship.
/ 4 points

C. Translate into English.

OH 000>kaeT XOJUTh 10 aHTUKBAPHBIM JIABKaM, IIO3TOMY Y HEr0 OTPOMHAas KOJUICKIMS CTAPUHHBIX BEILEH
Joma.

Kpuc npennounTaer akTHBHBINA OTIBIX U BCE JIETO MPOBOAUT B TOpax.

OHAN MOOUT KOJUIEKIIHOHUPOBATh MOJIENIN CIIOPTUBHBIX MAIINHOK.

Most cecTpa 000XkKaeT BI3aHHE €IIE CO IIKOJBI M IOCBSIIAET €My BCE CBOE CBOOOJHOE BPEMSI.
MBI perucTpupoBaIich Ha peic OHIANH.

THl HE MOKEIIb COBEPIIATH NMPECTYIUICHNUS, 3TO HE3aKOHHO.

B npeBHne BpeMeHa JOASIM IPUXOIMIOCH OXOTHTHCS Ha )KUBOTHBIX PAIN BHKUBAHHS.
I'moGanpHOE MOTEIUICHNUE IPOUCXOJUT U3-3a 3aTPA3HEHUS OKpY’Karoleil cpesbl.

O60:xat0 TpHOHOM MHPOT 110 PEeIenTy MOeH CeCTpPHI.

/18 points
Tect 4
Insert the words from the box into the sentences in the correct form
nature programme influence advantage
talk show environmentally friendly graduate
celebrity dormitory drop out
are the more useful than .

Many cosmetics producers offer to their buyers products which aren’t tested on animals.
Each university must have at least one for their students.
You can see the life of onTV.
Write down the full list of and disadvantages from your decision-making.
I from school in 2018.
You the university if you don’t pass all the exams.
TV and the Internet have the grate on the young people.

| 8points
Open the brackets using the correct form of the verb.
The ball (fall) down if you (throw) it.
You can (travel) around the world if you (have) enough money.
I (stay) at home if it (be) rain.
I (get) the reward the next week if | (work) hard today.
Ifl (be) you, | (go) to the concert of my favorite group.
Ifl (have) much money;, | (buy) a house and a car.
If (know) it in advance, | (prepare) for the conference better.
You should (be) ready to work hard if you (want) to get this job.

|4 points

Translate into English.



Kaxaplii IeHb S CMOTPIO HOBOCTH 10 TEJIEBU30DY.

MoOGunsHBIE Teae(OoHBI OMacHBI U 3A0POBbA, HO IO HE TPEACTABIIIOT CBOCH KU3HU 0€3 HUX.
Bce Bamm ¢aiinsl MOTYT OBITH YKpaJICHBI M HCIIOPYCHBI, €CITH Balll KOMITBIOTEP JIETKO B3JIOMATh.
YeM ThI OOBIYHO 3aHUMACIIBCSI TOCTIC JTCKITHA?

Momnonexs CTpeMHTCS OBITh TIOX0)KUMH Ha CBOUX KYMHPOB.

OJHO U TO k€ BBICKa3bIBaHUE (HUITIOCO(ha MOKHO TOHUMATD MO-Pa3HOMY.

ONoORrWNE

MOJIY9IHTH CTHIICHINIO 32 OTIINIHBIC PE3yIbTaTHI.
9. Ecnu ObI Asieke yYuiIcs B IIKOJIE JIyYIlie, OH ObI cMOT mocTynuth B CTIHDOP.

Kaxplit 4enoBek 00s13aH MOy4UTh BhICIIee 00pa3oBaHUE IJIsl TOTO, YTOOBI CTATh YCHENIHBIM PA0OTHUKOM.
Mowu OJHOTPYNITHUKH NPOBOJAT CBOM CTYACHYECKHE TOJbI HA BEUCPHHKAX, B TO BPEMs Kak 5 CTaparoCh

/ 18 points

Oobuwee Konuuecmeo 6annos 3a cemecmp — 60 bannos

HMHcTpyknus M0 BbINOJIHEHHIO

B nponecce TecTHpoBaHuUs CTYACHT AOJDKEH OTBETUTH HA BCE BOIIPOCHL. Bpemst BBINTOTHEHHS KaXKIOTO TeCTa
coctasiseT 40 MuHYT. MakcuManbHOE KOJTMYECTBO OAJIOB, KOTOPOE CTYICHT MOXKeT HabpaTh — 30 OayioB 3a
Ka)XIpIi TecT. B TeueHne ceMecTpa CTYIEHT BBIIOIHSET ABA TECTA 10 UTOraM KaXKI0To paszena.

Kpurtepnu onennpanus:

Tecthl 1- 4
3amanne A 3a Ka)[Iblif IPaBUIBHBIA OTBET BHICTABIsAETCS | Gamt
3amanne B 3a Kax Il PaBUIIbHBIN OTBET BhICTaBisieTCs 0,5 Oaia
3aganue C 3a KaxxIoe MPaBIWIHHO IEPEBEICHHOE MTPEIOKEHUE BEICTABIIETCS 2 Oasa.

Ecmn NPEAIIOKCHUC MTCPCBCACHO YaCTUYHO IIPAaBUJIBbHO, CTYACHT I1OJTY4acT 1 Oamn

YecrHblii onpoc
2 cemecTp
1 paznen
1. Jlexcudeckue equHUIIBI IO TeMaM «CeMbsl ¥ OBbITY.
2. TlpaBuna ynotpebienus Hacrosiiero Bpemenu (Present Simple, Present Continuous)
3. IlpaBuna ynotpeGienus Hactosinero Bpemenu (Past Simple, Past Continuous).

2 pasaea
1. JIekcudeckne eAMHUIBI IO TeMaM «J{OM ¥ B3aHMOOTHOIIECHHS.
2. [IpaBmina yrmotpeOIeHNs] CPAaBHUTEIHHOM U IPEBOCXOIHOM CTETICHU.
3. Beipaxenue Oyayiiero B anruiickom sizbike (Past Simple, Present Perfect) .

Oouwee konuuecmeo 6annog 3a cemecmp — 20 d6annos

3 cemecTp

3 -4 pa3nent
1. Jlekcnueckue enuHUIbI 10 TeMaM «llyTemecTBrs 1 cBOOOAHOE BpeMs», «3A0POBLIH 00pa3 KU3HU U
HaIlMOHAJIBHBIE KYXHMY.
2. IlpaBuna ynorpeOiaeHus apTHKIISH.
3. Breipaxkenue Oyyiiero B anruiickom sizeike (Present Simple, Continuous, Future simple, be going to)

5 -6 pa3nesnl

1. Jlexcuaeckue equHuUIB o TeMam «CMMU , TexHosiornu, o6pa3oBanue, OKpyxaromias cpefa», «Padora u
3aHATOCTb»

2. IIpaBuna ynotpeOIeHNs YCIOBHBIX ITpeutoskeHIt. KocBeHHas peds.

3. IIpaBuna ¢popMHUPOBAHUS U YIOTPEOICHNUA AEHCTBUTEIHHOTO M CTPAAATENIFHOTO 3aJI0Ta.

Oobuwee konuuecmeo 6annoe 3a cemecmp — 20 d6annos

HNHcTpykuMs no BbINOJIHEHUIO

YcTHBIN onpoc MpoBOAUTCS 2 pa3a B ceMecTp. Bo BpeMst yCTHOTO onpoca CTyJIeHT JI0JIKEH OTBETUTH Ha BCE
BOIIPOCHI IIpEIoIaBaTess mo TeMe. Bpemst oTBeTa cocTaBiseT 5 MUHYT. MakCUMallbHOE KOJHMYECTBO OAJLIOB,
KOTOpOE CTYJCHT MOXeT Ha0path 3a 1 cemectp— 20 6ayuios.

Kpurtepuu ouennBanus:

Kasxnp1id yCTHBIN OITPOC OIMEHUBAETCS CIISTYIOINUM 00pa3omM



. CTYJIeHTY BhICTaBJsieTcs 9-10 GayioB, ecim OH OTBETHII HA BCE BOTIPOCHI B TIOJTHOM 00BEME, BO BpEMS
OTBeTa OBbLIM ClIeNaHbl 1-2 JeKCHKo-rpaMMaTiueckue u\min 1-2 GpoHeTHIeCKne OMIMOKY;

. CTYZICHTY BBICTaBISIETCS 7-8 OAJIOB, €CIIM OH OTBETHJI Ha BCE BOMPOCHI B MMOJHOM 00beMe, BO BpeMsl OTBETA
OBbLIH CHETaHbl 3-5 IEKCHKO-TPAMMATHYECKAX H\IIIH 3-5 (POHETHUYECKHUX OMIMOOK;
° cTyAeHTy BeicTaBisiercs: 0-6 6aJIoB, eCIIM OH OTBETHII HE Ha BCE BOIIPOCHI FIIM HE B IIOJIHOM 00BEMeE, BO

BpeMsI OTBETA OBLIN CIENaHbI 60Jiee 5 TEKCUKO-TpaMMaTHIECKUX H\HIIK Gosiee 5 pOHETHIECKHUX OMIHOOK

TeMbl 10K1a10B ¢ NIpe3eHTaNUEH
2 cemecTp
[MomynsipHble MecTa OTAbIXa
HanpnonanbsHple 0COOCHHOCTH U KYJIBTYpPa CTPaH U3y4aeMoro s3bIKa
HeoOrranpie x000u Mupa
CeMmeiiHble ICHHOCTH B Pa3HbIX CTPaHAaX
Oobwee konuuecmeo 6annoe 3a cemecmp — 20 b6annos

el NS

3 cemecTp
5 Kyxuu Mupa
6. [Momynsipu3anus 310pOBOro 00pasa KU3HH
7. [Ipo6eMbI OKPYXKAIOIIETO MUPA
8 PasnoBunnoctu CMU
9. Brausinue TexHnonoruit
10. Cucrema ob6pazoBanus B Poccuu u 3a pybexom
11. Campie BocTpeOoBaHHBIE Tpodeccun B MUpe
12. OpuaHCepCcTBO Kak HOBask popMa TPYIOBOH 3aHATOCTH

Oouwee konuuecmeo 6annog 3a cemecmp — 20 d6annos

HHcTpyKIus MO BBINOJHEHHIO

CTyZeHT rOTOBUT 2 JIOKJIaJIa B TEUSHUHU ceMecTpa. 3a 2 IoKJIa/ia CTYACHT MOXKET MaKCUMaibHO HaOpath 20 6asos.
Meroauyeckne peKOMEHAAIMH 110 HAlIMCAaHUIO ¥ TPeOOBaHUS K 0pOPMIICHHIO COIEPIKATCS B TIPHIIOKEHUH 2
Kputepun onenuBanusi:

Kaxp1ii 1oKIa1 OLEHUBAETCS 10 CIETYIONUM KPUTEPHSIM

- CTYJICHTY BbICTaBJIsIeTCs 8-10 Oa/IOB, €Ciu W3JI0KEHHbBIH MaTeprail (PaKTHUECKH BEPEH, MPUCYTCTBYET HATUYNE
TyOOKHX MCYEPIIBIBAOIIIX 3HAHUH IO MTOTOTOBICHHOMY BOIPOCY, B TOM YHCJIE OOIIMPHBIC 3HAHUS B LIEJIOM T10
JUCHUIUTIHE; TPAMOTHOE U JIOTHUYECKH CTPOWHOE H3II0KEHHE MaTepraa, IIMPOKOE HCIOIh30BaHNE HE TOIBKO
OCHOBHO#, HO M JIOTIONTHUTEJIBHOM JIUTEPaTypPhl, IPE3EHTAIMS MaTepUasla BKIK0YaeT He MeHee [ Ciiaiiios,
OTpaKaIOIINX OCHOBHBIC MOJIOKEHHS IOKIIA1a;

- CTYJEHTY BBICTaBJseTCs 6-7 OaJUIOB - W3JIOKEHHBI MaTepuall BEpeH, HAJIMYWe IOJHBIX 3HAHWH B 0ObeMe
MIPOIICHHOM MTPOTrpaMMBI 110 ITOATOTOBIEHHOMY BOIIPOCY; TPAMOTHOE U JIOTHYECKH CTPOWHOE M3JI0KEHHE MaTepraa,
MIHPOKOE FWCIIOJB30BAHNE OCHOBHOHM IUTEpaTyphl, MPE3CHTAINs MaTephayia BKIIOYaeT 3-6 claigoB, 4acTHYHO
OTpaKAIOIINX MOJIOKCHUS TOKIA/a;

- CTYAEHTY BEICTaBiseTcs 3-5 Oamna — WM3JIOKCHHBIM MaTephall BEpPeH, HallMdWe TBEPAbIX 3HAHHHA B 00BeMe
MPOMICHHON MPOTpaMMbI II0 TOATOTOBICHHOMY BOIIPOCY; HW3JIOKEHHE MaTepHuana C OTHENbHBIMH OIIHOKaMH,
YBEpEHHO HCIPAaBICHHBIMH HCIIOIB30BAHUE OCHOBHOW JINTEPATYphl, B IPE3CHTAIlMH Ha ClIaiJax OTCYTCTBYIOT
OCHOBHBIE T0JIOXKEHHUS., TUOO CIIalbl BKIIFOUAIOT MOJHOCTHIO BECh JIOKIIAL;

- cTyZeHTy BeicTaBisieTcs 0-2 6amta— paboTa He cBs3aHa ¢ BEIOPaHHOM TeMOIl, Han4IHe TPyOBIX OMIHOOK,
HETIOHNMaHHUE CYITHOCTH M3JIaraeMoro BOTIPOCa, MIPE3CHTANs OTCYTCTBYET.

3. Metoanyeckue MaTepuaJbl, ONpeaesiionie Npoueaypbl OLleHUBAHUS 3HAHMI, YMeHHUIi, HABBIKOB M (UJIH)
ONBbITA 1eATEJbHOCTH, XapaKTepPHU3yIOUIUX 3Tanbl GOPpMUPOBAHUSA KOMIIETEHIUH

[Tpouenyps! OlleHNBaHUS BKIIOYAIOT B CE0s TEKYIINI KOHTPOJIb M IPOMEKYTOUHYO ATTECTALIHIO.

Texkymuii KOHTPOJIb YCIIEBAEMOCTH TIPOBOAMTCS C  HCIOJNB30BAaHMEM  OLICHOYHBIX  CPEHCTB,
MpPEJCTaBICHHBIX B 1.2 JaHHOTO NPUIOKEHUs. Pe3ynbTaThl TEKyIIEero KOHTPOJIsl JOBOASTCA A0 CBEJECHUS CTYACHTOB
JI0 IPOMEKYTOUHOMN aTTeCTallUH.

IIpome:xyTounas aTTecTamus NPOBOJAUTCS B (hOpME 3a4eTa U IK3aMeHa.

3aueT mpOBOJUTCS MO PACHMCAHUIO MMPOMEXYTOYHOH aTTecTanny B yCTHOH (opme. [IpoBepka oTBETOB 1
OOBsSIBIIEHHE pE3yJIbTATOB NPOW3BOAWTCS B JACHb 3adeTa. Pe3ynpTaTel aTTECTAllMHd 3aHOCATCS B BEAOMOCTh H
3a4eTHYI0 KHIDKKY cTyldeHTa. CTyOeHTbl, HE MpPOMICIIINE IPOMEKYTOUYHYI0 aTTECTali0 M0 Trpaduky
MIPOMEKYTOYHON aTTECTALUH, JOKHBI JINKBUIUPOBATH 33J0JDKEHHOCTD B yCTAHOBJIEHHOM HOPSIIKE.



DK3aMeH TPOBOJMTCS IO PACIHUCAHWIO TPOMEKYTOUYHOH arrecTtanud B ycTHOM ¢opme. KonmdecTBo
BOIIPOCOB B 3amaHUM — 2. IIpoBepka OTBETOB M OOBSBICHHWE PE3YyNbTAaTOB MPOM3BOIUTCA B ICHb JK3aMEHA.
PesynbraThl aTrecTanné 3aHOCATCS B BEIOMOCTh W 3a4ETHYIO KHIDKKY cTyneHTa. CTyOeHThI, HE MpOIICAIIHe
MIPOMEKYTOYHYIO aTTECTAIUIO M0 TpaUKy MPOMEKYyTOUHON aTTeCTAIlMH, JOIDKHBI TUKBUANPOBATH 3a0DKCHHOCTD
B YCTaHOBJICHHOM HOPSIZIKE.



Ipuio:xkenne 2

METOAUYECKHUE YKA3AHMUSA 11O OCBOEHUIO JUCHUIIJIMHBI

Y4eOHBIM TUTAHOM MPETYCMOTPEHBI CIEIYIONINE BUIBI 3aHATHIA:

- IPAKTHYCCKUE 3aHATUA.

B XO0A€ MPAaKTUYCCKUX 3aHATHI yr J'Iy6J'I$I}OTC$I H 3aKpCIUIAIOTCA 3HAHUA CTYACHTOB IO DAY
BOIIPOCOB, PA3BHUBAIOTCA HABBIKU yCTHOfI U IHChMEHHOMN p€uu Ha NHOCTPAHHOM A3bIKC.

IIpy nOArOTOBKE K MPAaKTUUECKUM 3aHATUSAM KKl CTYAEHT JOJIKEH:

— M3YYUTh PEKOMEHIOBaHHYIO y4eOHYIO IUTEPaTypy;

— NOATrOTOBUTH OTBCTHI HA BCE BOIIPOCHI 11O H3y‘laeMOﬁ TEMC,

—IMUCBbMCHHO PCIIUTH AOMAIIHEC 3aJaHUEC, PCKOMECHIOBAHHBIC IMPCTIOAABATCICEM IIPU HU3YUCHUH
KaKIOU TEMBI.

IIo cormacoBaHuio ¢ mpernoaaBareyieM CTYJCHT MOXKET MMOATOTOBUTH JOKJIAA 11O TEMC 3aHATHUA. B
IIPONUECCE MOATOTOBKU K IMPAKTUYCCKUM 3aHATUAM CTYACHTBI MOT'YT BOCIHOJIB30BATHCA KOHCYJIbTallUAMU
npenoaaBaTe.

Bonpochl, HE paccMOTpEHHbIE Ha MPAKTUYECKUX 3aHATHUAX, JOJDKHBI ObITh H3Y4YEHbI
CTYJICHTaMH B XOJI€ CAMOCTOSITEIbHOU paboThl. KOHTPOIL caMoCTOATENbHON paboThl CTYJEHTOB
HaJl y4eOHOM MpOrpaMMoil Kypca OCYIIECTBIISETCS B XOJ€ 3aHATUH METOJOM YCTHOI'O OIpoca
WIM TIOCPEJCTBOM TeCTUpOBaHUsA. B Xxonae caMocToATenbHOW paboThl KaXKIAbld CTYIEHT
00s3aH NIpPOYUTaTb OCHOBHYIO U IO BO3MOKHOCTH JIONOJHHUTENIBHYIO JIMTEparypy Io
M3y4aeMOM TeMe, BBIIIACATH ONPEICIICHUS] OCHOBHBIX ITOHSATUM; 3aKOHCIIEKTUPOBATh OCHOBHOE
COJIEp’KaHue; BBIIACATh KIKOYEBBIE CJI0BA; BBIIIOJHUTD 3aJaHUS-OPUEHTHUPBI B NPOLIECCE YTECHUS
PEKOMEHIYEMOT0 MaTepuaja, NMpOaHAIM3UPOBATh NPE3EHTALMOHHBIN MaTepuai, OCYLIECTBUTH
0000111eH1e, CPABHUTH C paHEe U3yYEHHBIM MaTepUalioM, BBIJICIUTh HOBOE.

JIsi MOATOTOBKM K 3aHATUSAM, TEKYIIEMY KOHTPOJIIO M IIPOMEXYTOYHOW aTTeCTaluHU
CTYAEHTBl ~ MOTYT  BOCIOJb30BaThbCs d3JIEKTPOHHO-OMOIMOTEUYHBIMU CHUCTEMaMHu. Takxke
oOydaromuecss MOTYT B34Thb Ha JOM HEOOXOAMMYIO JIUTEpaTypy Ha  aOOHEMEHTe
YHHUBEPCUTETCKOW OMOIMOTEKH MM BOCIIONIb30BAThCS YUTAIBHBIMU 3aJaMHU.

IMoaroroBka A0KJIaja ¢ Mpe3eHTanuen

Opnoit u3 ¢GopM C€aMOCTOSITENbHON JESTENIbHOCTH CTY/AEHTa SBIISETCS HaIlMCaHUE
JIOKJIaI0B. BblnonHeHune Takux BUAOB paboT crnocoOCTBYeT (OPMHPOBAHUIO y CTYJICHTA
HaBBIKOB CaMOCTOSTENBHON HAYYHOW JEATEIIbHOCTH, MOBBIINIEHUIO €r0 TEOPETUYECKOH U
npodeccHOHATBHON MOATOTOBKH, JYUIIEMY YCBOSHHIO yUeOHOTO MaTepuania.

Tembl 1OKIIaJOB ONpEAENsAlOTCS MPEenojaBaTeleM B COOTBETCTBUM C IMPOrpaMMOit
JUcHUIUIMHBL. KOHKpeTH3aius TeMbl MOXKET ObITh CeflaHa CTYJJEHTOM CaMOCTOSITEIbHO.

Crnemyer akueHTHpPOBATH BHHUMAaHHE CTYJEHTOB Ha TOM, 4YTO (OPMYJIHPOBKA TEMBI
(Ha3BaHUs) pabOTHI JOKHA OBITh:

— sicHOM 1o ¢opme (He copepkaTh Hey1000UnTaeMbIX U (pa3 ABONHOTO TOJIKOBAHUS);

— coJepXaTb KJIIOYEBbIE CJIOBA, KOTOPbIE pENPE3CHTUPYIOT HCCIEI0BATENbCKYIO
pabory;

— OBITh KOHKPETHOH (HE Co/epKaTh HEOMPEEICHHBIX CJIOB «HEKOTOPBIE», «0COOBIe» U
T.1.);

— cojepxarb B ce0e IeHCTBUTEIbHYIO 33/1a4y;

—  OBITh KOMITAKTHOM.

BeiOpaB Temy, HeE0OX0oauMO TOAOOpaTh COOTBETCTBYIOIIMN HH(DOPMAIIMOHHBIH,
CTaTUCTHUYECKUI MaTepHaj U MPOBECTH €ro MpeIBapUTENbHbIN aHann3. K Hanbonee JOCTYITHBIM
UCTOYHUKAM JIUTEpaTypbl OTHOCATCS (DOHIBI OMOIMOTEKH, a TaK K€ MOTYT HCIOJIb30BATHCS
AIIEKTPOHHBIE UICTOYHUKHN HHPOpMaILH (B TOM uKciie U IHTepHeT).

BaxxabiM TpeOoBaHUEM, IPEIbABISIEMbIM K HAITMCAHUIO JT0KJIaI0B HA aHTJIMICKOM SI3BIKE,
ABISICTCA  TPAMOTHOCTb, CTUJIMCTUYECKas aJIeKBaTHOCTb, COJEPXKATEIbHOCTh  (TIOJIHOTA
OTPaKEHHSI U PACKPBITHS TEMBI).



I[OK.HaI[ JOJI’)KEH BKJIKOUATH TAKOM DIIEMEHT Kak BbBIBOJIbI, ITOJIYUCHHBIC CTYACHTOM B
pe3ynbTaTe paboThl ¢ MICTOYHUKAMU WH(OpMaIUH.

Jloknanel MPEeACTaBISIOTCS CTPOro B OmpereNieHHoe rpadukoM ydeOHOro mpolecca
BpEMs M UX BBITNIOJIHEHUE SIBIISICTCS 00S3aTEILHBIM YCIIOBHEM IS JIOIYCKa K MPOMEXKYTOYHOMY
KOHTPOJIIO.

[IpesenTarnusi npencTaBiseT coO0i MyOIMYHOE BBICTYIICHHE HA WHOCTPAHHOM SI3BIKE,
OPUECHTHPOBAaHHOE Ha O3HAKOMJICHHE, YOEKJCHHE CIylIaTeleld IO ONpeAeTeHHON Teme-
npobneme. ObecrieunBaeT BU3YalbHO-KOMMYHHKATHBHYIO TOJJICP)KKY YCTHOTO BBICTYILICHHS,
croco6cTByeT ero 3(pPEeKTUBHOCTH U PE3yTHTATUBHOCTH.

KavecTBeHHast mpe3eHTaIs 3aBUCHT OT CIICAYIOIINX ITapaMeTPOB:

— MOCTAHOBKH TCMBbI, LICJIN U IJIaHA BBICTYIIJICHUSA ;

—  OIpeeNCHUs POIOJKUTEIBHOCTH TIPEACTABICHUS MaTepHasa;

— y4era 0cOOEHHOCTEH aylIuTOPHUH, aAPECHOCTH MaTepHaa,

— UWHTCPAKTHBHBIX  JICHCTBHI  BBICTYMAIOMIEro  (BKJIIOYCHHE B 0OCYXJICHUE
ciymaTenei);

— MaHephl TPEACTABICHUS NPE3CHTAIMU: COOJIIOJICHHE 3PUTEIBHOIO KOHTaKTa C
aYZ[I/ITOpI/Ief/'I, BBIPA3UTCIIbHOCTD, ) KCCTUKYJIAI WA, TCIIOABUIKCHUA

- HaJIWYMS WUTFOCTpaui (He IeperpyXarlux n300paxaeMoe Ha IKpaHe), KITFOUEBBIX
CIIOB,

—  HY)XHOT'O 110JJ00pa IIBETOBOW T'aAMMBI;

— HWCHOJB30BAHUS YKA3KH.

[IpenoaBaTens T0KEH PEKOMEHIOBATh CTYACHTaM

— HC YUTATb HAIMCAHHOC Ha SKPAHEC,

- 00s13aTebHO HEOTHOKPATHO OCYIIECTBUTH MPEICTABICHUE MPE3CHTALIUY JIOMA;

- [peaycMOTpeTb MNpoOJEMHBIE, CIOXHbIE JUIsl I[OHUMaHWs  (parMeHTbl U
POKOMMEHTHPOBATH UX;

— MOpeaABUACTbL BO3MOKHBIC BOIIPOCHI, KOTOPBLIC MOTYT OBITH 3aJaHbl IO XOAYy U B
pe3yJbTare MpeabsABICHUS IPE3CHTAIIHH.
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